See you at the Have fun in the sun! CAW Local 222's 


Retirees Picnic: 46" Annual Pienic! 
June 16 at Lakeview Park July 11 at Lakeview Park 

1 date June 17 at the Oshawa Civic Rain date July 12, 1992 

1 See page 47 for details 

page 32 for details 
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Feature story 


Generations of Local 222 members have used the 
G. Morgan - A. Taylor C.A.W. Dental Centre. 
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SINCLAIR'S CORNER 


Canadians rally 
to save Medicare 


by John Sinclair 
President 


Throughout May, the Coalition to 
Keep Medicare Healthy organized a num- 
ber of country-wide events, including an 
advertising and post card campaign urging 
Brian Mulroney to stop undermining 
Canada's universal health care system. 

In June, people will have the opportu- 
nity to see The Medicare Show, a national, 
two-hour television special which will be 
aired on the Vision Television Network on 
June 18 at 7:30 p.m. (EST) and repeated 
on June 19 at 12:30 a.m. (EST). 

I would recommend to all Local 222 
members that they set aside one of those 
times to do some serious TV watching. 
This show promises to examine in an 
entertaining and critical manner the cur- 
rent state of our health care system. 

It's no secret that during the term of 
Brian Mulroney's government, medicare in 
Canada has taken a financial beating. 
Through bills C-69 and C-20, the federal 
government has altered the funding 
atrangements established with the 
provinces for medicare. 

During the last few years, Ontario has 
lost billions of dollars for health care as a 
direct result of these funding changes. 
Now, the province, like other provinces, is 
faced with the hard task of finding funds to 
keep medicare alive and well. 

It is so typical of Brian Mulroney to 
slyly change funding arrangements with 
the provinces so that the federal govern- 
ment's role in causing the demise of 
medicare is obscurred. 

But the Coalition, led by the Canadian 
Union of Public Employees and consisting 
of other unions and health care advocacy 
groups, is making sure the public is fully 
informed about the state of medicare in our 
country. 

Pressing for the restoration of federal 
funding for medicare , the Coalition has 
also adopted a seven-point plan to improve 
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“HAMMERSMITH, You’vE TOTALLY MISHANAGED THIS 
DEPARTMENT. How MANY SCAPEGOATS Do You 
WANT ME To FIRE?” 


our health care system. 

To keep medicare healthy, the 
Coalition advocates the following: stop 
the fee-for-service treadmill; give non- 
physician staff a larger role in patient care; 
eliminate health care for profit; elect hos- 
pital boards and democratize health care 
institutions; reduce dependency on pre- 
scription drugs and make them more 
affordable; guarantee that health care is of 
the highest quality, whether it's provided 
in the home, the community or in an insti- 
tution; and, encourage preventative care. 

In my last column, I noted that 
medicare not only is one thing that makes 
our country unique, but it also is the only 
decent, fair and just way to make sure the 


health needs of Canadians are met. 

Medicare is just too important to let 
its destruction go unnoticed. Once again, I 
urge you to take a couple of hours and 
watch The Medicare Show and then if you 
feel like it, drop a line to Brian Mulroney. 
After all, postage for letters to MPs, 
including the Prime Minister, is still free. 
Safe, Happy Holidays 

I want to take this opportunity to wish 
all Local 222 members and retirees a safe 
and happy vacation this summer. 

As well, I hope to see many of you 
and your families at the Retirees Picnic in 
June and at the 46th Annual C.A.W. Local 
222 Picnic in July. 

Safe travels! 
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SECRETARY- TREASURER'S REPORT 


The last issue until 


September 


by John Kovacs 
Secretary-Treasurer 


This will be my last financial report 
until the next Oshaworker publication 
which will be September 2, 1992. This 
financial report is for the month of April 
1992. 

Before I move on some of the items in 
my financial report, I would like to touch 
on some important dates, reminders and 
upcoming events. Our Retirees Picnic will 
be held at Lakeview Park on June 16, 
1992. If we have problems because of the 
weather, we will go to the Civic 
Auditorium on June 17, 1992. If you have 
any questions concerning the Retirees 
Picnic, please contact the President of the 
Retirees, Brother John Redko, at 728- 
8600. 

Our regular CAW Picnic will also be 
held at Lakeview Park on July 11, 1992. 
We will be raffling off a new GM car and 
GM truck, both built at our Oshawa plants. 
There will be many other prizes, including 
$1,000 and $500 gift certificates. Ticket 
sales will go on sale for four days, 
Tuesday to Friday, July 7, 8, 9 and 10, 
from 8:00 a.m. to 8:00 p.m. You must 
have your 1992 union card, so please 
check your wallet. If we had your correct 
address, we mailed it to you. If you lost it, 
or did not receive one, it is possible for 
you to obtain a duplicate card, but you 
have to come in prior to the ticket sales 
and you have to sign for it. Once ticket 
sales start, no union cards will be issued. 
The Financial Report 

You see from the report that in April 
1992 we have a total income of 
$728,805.66 and our total expense was 
$697,325.00. This means that we have a 
surplus of $31,480.46 for the month of 
April. 

As we are looking forward to our 
annual summer picnic, this $31,000.00 
does not look too impressive, because we 


paid out over $160,000.00 for our picnic 
last year. % 

Some of you may want to know the 
cost of our new election procedures with 
the outside source of chartered accoun- 
tants. Up to now, we have had three run- 
off elections for three different districts -- 
District 9, District 11 and District 4. It was 
done by the same firm. They also recount- 
ed the S.U.B. election results which were 
over 10,000 votes. The total cost for all 
these was $34,000.00. How does this 
compare to our prior election process? In 
one comparison, last year we had a plant- 
wide Constitution Convention election 
where a total of 4,500 ballots were cast. 
Lost time wages for conducting the elec- 
tion and counting the 4,500 votes (which 
incidentally took two weeks) came to 
$65,000.00. So in the long run, by con- 
ducting our elections with an independent 
firm, will be a definite savings for the 
Local Union. 

Finally, I received some phone calls 
from brothers in the plants asking for some 


Ne 


explanations on how the National Office 
spends the dues dollars which are sent by 
the Local Unions each month and is called 
"per capita". As some pointed out, you 
give us a fair account how this Local 
spends the dues dollars which remain here 
(it is 41% of total dues collected each 
month), but we do not have any idea how 
the National Office spends the dues col- 
lected. 

In my next article, I will give you a 
breakdown of formula how your dues dol- 
lars are allocated, how much goes into the 
strike fund, for administration, donations, 
etc. We have a periodical report from the 
National, and I will put it all together for 
your information in the future. 

This being the last article till 
September, I want to wish you all a happy 
and safe summer vacation. 


Closing Message 
It is a trick among the dishonest to 


offer sacrifices that are not needed, or not 
possible, to avoid making those that are 
required. 


“THIS WOULD BE AN OKAY JoB ExCEPT FOR THE FACT THAT THEY 
PAY US IN PLAY MONEY." 


CAW Local 222 
Balance Sheet as at 4/30/92 


Assets 
Current Assets 


Accounts Receivable... 


Advances Receivable...... "0.00 
Due from Dental Centre.. «192,467.25 
Mortgage Receivable .......... 401,736.60 


Dominion of Canada Bonds............ssscsssersseseessessseeseeeeee 12,000.00 
Total @uirmentenssetsoatersretsssssesyssosossssssessossvesvecssessoss 1,401,352.25 
Fixed Assets 

Land and Buildings ..........scscssessesseesseseseseee sseneees3 242,093.00 
IEGQuiprmenirrertersresttcerestrrcsstestesseccs-2see<cvscss ssestecsseseass snnehs 86,022.02 
Total: Fixed Assets .. 3.328,115.02 
TOtAlWASSeiseecretecsrretetsttiecsetiacescsosesyvacsvovessussésssescesses 4,729 467.27 
Liabilities 

Current Liabilities 

Accounts Payable..... 20,821.43 
Accrued Liabilities... 448,063.00 
Vacation Payable ..... 21,445.12 
UI Payable............0. 1,075.26 
UI Payable - Lost Time 038.69 
CPPsRavablesrerrccresrss 1,030.38 
CPP Payable - Lost Time 741.28 
Income Tax Payable................ 6,480.21 
Income Tax Payable - Lost Time 6,137.42 
Receiver General Payable.............. 16,503.24 
EHT Payable... 1,771.63 
Union Dues Payable. 1,165.01 
AWGU ire setters: 4,236.00 
Charitable Deductions . ++.-50.00 
GS Ty Pay rollP Deduct On S tesercscvcecscccsescscaiesacsseseeesseecese «+0--33.00 
GS TO with Pa (RERUN) seeneceetecesccsnensseccecseaseeesessysossere +473 3.00 
Due Re: Duplate Council Fund... 3,640.83 
Due Re: Retirees................. 24,500.96 
Total Current Liabilities... i 
Total Stab ate Steeececcrrctsccssscvesssvcissisasscostasccescocescacateaeae 542,064.22 
Equity 

Net Assets 

INCHING SCL S remeesteceryc cose scsscecceaceszcecesteyntseisnsasescescuacescee 4,167 ,690.54 
SUNpM US treresserenretrseteeetctevertvuss ttthccessassacoscunserciaccaccnsdoe 19,712.51 
MORAISINEEVA SS el sre, crcsctercncrccestsseasoosscessesesscsdeteacsisess este 4,187,403.05 
Total Equity .......... «+-4,187,403.05 
Peta bili Hespan pH QUaty)erccers.scu2ecaccnezeresesesossessacorereicscste 4,729 467.27 
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SECRETARY- TREASURER'S REPORT 


CAW Local 222 
Income Statement 4/1/92 
to 4/30/92 


Revenue 

Income 

Membership ues scree crccccosecunccttvecssescsasssstatsesctttceseee 712,242.74 
Oshawa Area Skilled Trades... 287.36 
S.U.B. Receipts.............. -53.25 
Entertainment and Welfare . «0.00 
Hall Maintenance................ 2,533.25 
Office Maintenance & Lease..... .. 167.75 
Lost Time and Wages Recoveries.. .--580.45 
Staff Wage Recoveries..... 649.40 
Miscellaneous Collections .. 288.00 
Oshaworker..........ceseees 4,015.00 
REM1........-ssessesessesseesseuce 5,850.00 
SofteDrinks and iV ending rs.s.s: siseesssccss-cscas trent recsevesseoscnesee 598.20 
Telephone Income........ w= 646.76 
eM Ber PEN DR oes cac vests Ph env 5 vats adegduns oss pneuncnssceciwcutibnns 728,805.66 
Expenses 

Office and Building 

Employee Salaries.............ecesceeeeeeees 4 54,605.27 
UI Expense......... 2,237.51 
CPP Expense. 1,685.61 
EHT Expense... ,748.40 
Other Benefits ............c:cc0cceece0e 4,245.44 
Employee Benefits and Insurance.. 9,916.96 
AM IERPONISES.scccyceecereisersceccccicsireare 1,434.08 
Miscellaneous purchases and jackets. #2 14521,03 
Building Maintenance.............00 wove 7 274.83 
IRAN YAU AXE Rte ccvenccscsctreete ces ccsecssectstéuoctess cosas cacste ons nteeiees 10,480.00 
Soft Drinks and Vending ..............-:::cccssosnsrsceonssecssssssaeases 1,590.38 
sRelephione emteccrerceccscceteusecacserwce ccs: 6,080.49 
Office Supplies and General Expense. 8,047.97 
OTF Ce rsp PEN Sercericeretarcecssonsoesssces vee 008.93 
OL es BiComnsa see ares cee hee ce canes eo aS 19,000.00 
Totalg@thice:and! Building 2220. .-<c.c3<<ceserssececeosssededoeesteees 120,959.94 
Organizational 

PRET CAPACI ND se ocuosacésusccscnvy nes secsoiazisshsassesasdsaysasavaxbisise 

Per Capita - Ont. Fed. of Labout..........ccsceenes ais 

Per Capita - Durham Labour Council............... 


Per Capita - Oshawa Labour Council 
Per Capita - GM Intra Corp Council.. 
Per Capita - CAW Assessment....... 

Per Capita - CAW Council ..... 
dlotaliPer; Capitals: <cccce.ctesects ccs, 
Lost Time: Wages and Benefits.. 
Lost Time Expenses.............0.. 

Misc. Election Costs . 


GM Special Benefit Transfers (Mar. & Apr.) 
Investors Grp Trust-Staff Pensions............ 
Qa WOtkeDs-.:.cc.cscscrecsreestesssvecess 


Retired members dues fund . 
Retired Members Fund .... 
Welfare and Donations ............sccscsessccerscessncerscessseees 
otal! Organizational. cy <.ccccccsav-cscorscstcectesentsretesressse socees 
Total Expense ex! 
INGUIN CON C7 sccicccsccdcessccesccasauseossescecsedesssatoneststenseet tit een 


1s7 Vice-PRESIDENT's REPORT 


Moral: Don't let go 


of the rope 


by Jim Nimigon 
1st Vice-President 


The Oshaworker will be suspended 
for the months of July and August, so the 
following dates should be kept in mind: 


Retirees Picnic at 
Lakeview Park 
Rain Date for 
Retirees at 
Oshawa 

Civic Auditorium 
Ticket Sales for 
Local 222 Annual 
Picnic - 

8:00 am- 8:00 pm 
Annual Local 222 
Picnic 

$500.00 Vacation 
Bonus for GM 


June 16 


June 17 


July 7-10 


July 11 


Pay Ending July 5 


On the Lighter Side 


I am writing in response to your 
request for additional information. In 
block #3 of the accident reporting form, I 
put "poor planning" as the cause of my 
accident. You said in your letter that I 
should explain more fully and I trust the 
following details will be sufficient. 

I am bricklayer by trade. On the day 
of the accident, I was working alone on the 
roof of a new six-story building. When I 
completed my work, I discovered that I 
had about 500 pounds of brick left over. 
Rather than carry the bricks down by hand, 
I decided to lower them in a barrel by 
using a pulley which, fortunately, was 
attached to the side of the building at the 
sixth floor. 

Securing the rope at ground level, I 
went to the roof, swung the barrel out and 
loaded the bricks into it. Then I went back 
to the ground and untied the rope, holding 
it tightly to insure a slow descent of the 
500 pounds of bricks. You will note in 
block #11 of the accident reporting form 
that I weigh 135 pounds. 


Pay Ending’ July 12 


Vacation Pay in Accordance 
with the Following: 


For an Eligible Employee © 
with Seniority of 


1 But Less than 3 Years 108 
3 But Less than 5 Years 128 
5 But Less than 10 Years 148 
10 But Less than 15 Years 168 
15 But Less than 20 Years 188 
20 or More Years 228 


June's C.O.L.A. increase 
for G.M. members will be 
8¢ per hour, bringing the 
total C.O.L.A. to $1.15 for 
all hours worked on or 
after June I, 1992. 
Jim Nimigon 
Ast Vice-President 
Local 222, C.A.W. 


Due to my surprise at being jerked off 
the ground so suddenly, I lost my presence 
of mind and forgot to let go of the rope. 
Needless to say, I proceeded at a rather 
rapid rate up the side of the building. 

In the vicinity of the third floor, I met 
the barrel coming down. This explains the 
fractured skull and the broken collarbone. 

Slowed only slightly, I continued my 
rapid ascent, not stopping until the fingers 
of my right hand were twisted, knuckles 
deep into the pulley. 

Fortunately, by this time, I had 


Hours of Full Vacation Pay a 
Allowance and Paid Absence 
Allowance Credit 


regained my presence of mind, and was 
able to hold tightly to the rope, in spite of 
my pain. 

At approximately the same time, how- 
ever, the barrel of bricks hit the ground -- 
and the bottom fell out of the barrel. 
Devoid of the weight of the bricks, the bar- 
rel now weighed approximately 50 
pounds. 

I refer you again to my weight, in 
block #11. As you might imagine, I began 
a rapid descent down the side of the build- 
ing. 

In the vicinity of the third floor, I met 
the barrel coming up. This accounts for 
the two fractured ankles and the lacera- 
tions of my legs and lower body. 

The encounter with the barrel slowed 
me enough to lessen my injuries when I 
fell onto the pile of bricks; fortunately, 
only three vertebrae were cracked. 

I am so sorry to report, however, that 
as I lay there on the bricks, in pain, unable 
to stand, and watching the empty barrel six 
stories above me, I again.lost my presence 
of minds -- I let go of the rope -- 

I would like to take this opportunity to 
wish all Local 222 members, retirees and 
their families a safe and enjoyable sum- 
mer, 


THE OSHAWORKER 


G.M. Ptant Cuairperson's Rerort 


A hectic schedule 


by John Caines 
G.M. Plant Chairperson 


The months of April and May have 
turned out to be quite hectic, to say the 
least. However, before I report on some of 
the goings-on, I would like to thank all the 
members for their kind words and condo- 
lences on the recent loss of my father. It is 
a loss to my family and I will never be able 
to forget. When one loses a parent, it's like 
a huge vacuum in your life exists. 
3rd Step Grievances 

As I reported in the last edition of the 
Oshaworker, there is quite a backlog of 
grievances at the third step of the proce- 
dure. A lot of these grievances have been 
held week after week, or month after 
month. Some I understand why, but there 
are others that seem to have no explana- 
tion. If you have a grievance that has not 
been resolved, perhaps you might want to 
ask your District why your grievance is 
being held so long? 

The Districts are as follows: Dist. #1 
Frank Taylor, Dist. #2 Ken Sutherland, 
Dist. #3 Steve Drinkwalter, Dist. #4 
Charles Shewan, Dist. #5 Dan Kewley, 
Dist. #6 Don Whalen, Dist. #7 Dean 
Lindsay, Dist. #8 Jack Whalen, Dist. #9 
Jim Mitchell, Dist. #10 John Scanlan, Dist. 
#11 George Knott and Dist. #12 Malcolm 
Slater. 

On the question of 4th steps, I expect 
we will be into these probably in June and, 
as far as arbitration cases go, I think this is 
probably one of the biggest backlog of 
cases awaiting to be heard in the history of 
this local. I, for one, believe Pat Clancy, 
National Rep. for our Local, should be put 
on arbitration full-time to get these cases 
cleaned up. 

Trial Period on Overtime! 

By the time you read this article, the 
trial period will have concluded and yes, 
there are a number of wrinkles in this, but 
the Shop Committee is going to continue 


to meet with the company to resolve these 
problems. 

There are some people who have 
attempted to undermine this trial. I think 
some of these people had better realize we 
are fighting to keep jobs in Oshawa. We 
don't need to be a rocket scientist to figure 
this one out. Brother Bob White figured it 
out and understands it. We must make this 
work to at least put us in the race for future 
products for our plants. I know it's proba- 
bly not a wise political decision to make, 
but as I said when I ran for this job, bam 
not a politician and I made my decision 
based on logic and my concern for you, the 
members, and your families. Hopefully 
the company will have made a good deci- 
sion about future product allocation for 


Oshawa by the time this is reduced to print 
and, if not, I am sure they will within a few 
weeks. Finally, if they don't give product 
allocation to Oshawa, the overtime agree- 
ment is gone but, unfortunately, so are the 
jobs. I am still optimistic. 
In Conclusion 

In conclusion, just about now every- 
one is thinking about holidays and all the 
great things you can do with the nice 
weather having arrived, I urge you to take 
care and caution but most of all please 
enjoy yourself. 


(Due to space limitations in this issue, 
we are unable to publish a list of the griev- 
ances — ed.) 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 


Confidential C 


AW Reps 


Bill Malinick: 728-3355/In-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906 

or 644-3724 

Doug Cameron: 725-1668/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/in-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 

All Can Be Reached at Union Hall: 723-1187 


Bob White will lead C.L.C. 


ob White should receive the Order 
of Canada for representing the 
working class all his life. But now 
it's time for Bob White to move on, after 
fighting for over 30 years for VAW/CAW. 

Now White has an agenda that 
working class people in all of Canada are 
going to benefit from. 

The agenda is simple: protection of 
our health care system; protection of our 
UIC and pension; the fight against free 
trade; and, of course, the fight against 
Brian Mulroney and Preston Manning. 

Bob White's proven leadership in 
dealing with the Big 3 has shown what 
true leadership in the labour movement 
can achieve. 

We know the time is right for Bob 
White to move ahead in the labour 
movement. We know that Bob White can 
and will take the C.L.C. to the people of 
Canada. Bob White is the only union 
leader who has the credibility to take on 
the current Tory government and take 
them down. 

We at Local 222 have had our battles 
in the past and probably will have a few 
more in the future. But, we have always 
worked together with Bob White to make 
our union strong and bring a measure of 
democracy to the place of work which is 
so central to people's lives. 


Be sees 3 


The C.L.C., under Bob White, will 
act as a counterweight to corporate power 
and the corporate agenda in society today. 

On behalf of Local 222's 


membership, we wish Bob White health, . 
strength and success in his future 
endeavours. 


Deadline for the next issue of The Oshaworker is: 
Friday, August 14, 1992 
at 4:00 p.m. 


Benerit REPRESENTATIVE 'S REPORT 


No end to U.I.C. 


and S.U.B. 


by Jerry Smith 
S.U.B. Representative 


There seems to be no end to the U.L.C. 
and S.U.B. problems. At the time of writ- 
ing, eight weeks have passed since the lay- 
off of March 1 to 14, 1992, and at this time 
many of our members continue to receive 
S.U.B. over-payment notices and deduc- 
tions from their pay cheques are taking 
place. 

The over-payments are set up when 
the S.U.B. office does not receive U.I. 

* information for lay-off weeks or receives 
incorrect information. When there is no 
U.I. information received, it is usually 
because report cards have not been 
returned or were lost in the mail. When 
wrong information is received at the 
S.U.B. office, it is usually because of an 
error in completion of U.I. report cards. 
The resulting large deductions from pay 
cheques certainly gets one's attention and 
drives home how important it is to correct- 
ly return all report cards in a timely man- 
ner. 

It is important to realize that the bene- 
fit statement that you receive in response 
to every report cards is a very important 
document. It is your only proof that your 
report has been received and processed in 
Belleville. Your benefit statement should 
be received within two weeks of mailing 
your report card. It is also important to 
realize that report cards must be returned 
for all lay-off weeks, even if only for a U.I. 
waiting period. 

In most cases the U.I. problems that 
cause the S.U.B. overpayments are 
resolved, but it often takes two or three 
weeks before the S.U.B. is returned. 

When errors are made on U.I. report 
cards and earnings are not claimed in the 
proper weeks, General Motors informs 
you by letter that it appears you have made 
a mistake. At the same time, the company 
also notifies U.LC., who in tum sends you 
a letter called "Request for Clarification of 


problems 


Eamings”. It is necessary that you respond 
to that letter within ten days. You are 
required to explain why you did not cor- 
rectly claim your eamings. 

If it is a simple error of claiming earm- 
ings in the wrong weeks and an overpay- 
ment of benefit did not result, corrections 
are made. But, if an overpayment of U.I. 
benefit took place, you are required to 
repay the money and, in some cases a 
penalty equal to your benefit rate may be 
assessed. It is very difficult to explain to 
U.LC. that you received extra U.I. money 
without realizing that you were overpaid. 
Vacation Pay 

Your vacation pay, plus the $500.00 
bonus will be allocated by U.I.C. Firstly 
to the vacation shutdown which are the 
weeks starting July 19, 1992 and July 26, 
1992. Secondly, if there is any remaining 
vacation pay, it will be allocated to any 
unpaid weeks of scheduled vacation taken 
or at least scheduled before the pay-out of 
vacation pay. Finally, if there is any 
remaining vacation pay, it will be allocat- 
ed to the week of pay-out and subsequent 
weeks until exhausted. The allocation will 
be at the normal gross weekly rate and will 
take place regardless of whether or not you 
are working during these weeks. 


Those no on lay-off during these 
weeks are not affected, but anyone who is 
on lay-off must keep their U.I. claim in 
order and continue to return report cards. 
Language in the S.U.B. agreement allows 
you to receive 95% S.U.B. in any lay-off 
week (outside the two-week shutdown) 
during which U.I. denies a benefit due to 
the allocation of vacation pay. 

Sick and Accident Benefits 

If during your vacation period you 
become ill or suffer an injury, you are enti- 
tled to receive Metropolitan Life S & A 
benefits with proper medical documenta- 
tion. Your vacation pay has no effect on 
your eligibility. However, if you are 
required to serve a Met. Life waiting peri- 
od, you could not qualify for U.I.C. 
because of the vacation pay allocation dur- 
ing that week. Similarly you could not 
serve an Unemployment Insurance waiting 
period while on S & A benefits during the 
vacation pay allocation period. At any 
other time outside of the vacation pay allo- 
cation period it is possible, upon applica- 
tion (and with proper medical coverage) to 
receive U.I.C. benefits while serving a 
Metropolitan Life waiting period, or to 
serve a U.LC. waiting period while receiv- 
ing Metropolitan Life S & A benefits. 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each 
Wednesday from 4:30 p.m. to 6:00 p.m. for free legal advice for 
any C.A.W. Local 222 member not covered by the Legal Service 
Plan (i.e. Woodbridge foam, Duplate, etc.). 

The office is located at the Oshawa Shopping Centre, Suite 
603, Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 


SeRvicE REPRESENTATIVES's REPORT 


Edited out 


by Dave Thompson 
Service Representative 


My original article has been edited 
out. It was on a drug dealer who got his 
job back at GM. Amazing what the 
National Union can do (it makes me sick). 

So I have decided to tell the people 
this month the difference of Temporary 
Benefits and Total Benefits from WCB. 


Workers' Compensation 
Board Operational Policy 
Temporary Total & 
Temporary Partial 
Disability 
Policy 

The following definitions govern the 
adjudication of temporary disability 
claims: 
Tempanany Total Disability 

emporary total disability is the com- 
plete inability to earn full pre-accident 
wages for a limited period of time as a 
result of the physical and psychological 
effects of the injury and the necessity for 
medical treatment. A worker who is 
unemployable as a result of a combination 
of a work-related injury and a number of 
personal and vocational (non-injury-relat- 
ed) factors is not considered totally dis- 
abled. 
Temperary, Partial Disability 
emporary partial disability is a 

reduction in the ability to earn full pre- 
accident wages for a limited period of time 
as a result of the labour market's inability 
to accommodate the worker with the 
remaining physical effects of the injury. 
This includes workers who are partially 
disabled but unemployable without med- 
ical and vocational rehabilitation services 
and those who are not in need of rehabili- 
tation services to return to work. 
Full Benefits 

Full benefits mean 90% of the work- 
er's net average earnings before the injury. 


Proportionate Benefits 
oportionate “benefits mean some 


proportion of 90% of the worker's net 
average earnings before the injury. 
Guidelines 

Level of Disability 

Temporary total disability is a condi- 
tion that prevents the worker from per- 
forming any type of work. A decision- 
maker usually looks at medical informa- 
tion and information regarding the physi- 
cal requirements of the worker's job and 
other jobs in determining whether a work- 
er is completely unable to return to the 
work force due to the effects of the work- 
related injury and/or the limitations 
imposed by the medical treatment provid- 
ed, and is therefore considered totally dis- 
abled. 

A worker who is temporarily partially 
disabled may be physically capable of 
returning to the work force in some mean- 
ingful capacity without further rehabilita- 
tion. The worker may be able to perform a 
modified version of the pre-accident job or 
another suitable job. 

The fact that the worker is considered 
partially disabled does not mean that there 
is actually a job that the worker could or 
should do, or that there is a medical or 
vocational rehabilitation (VR) program for 
the worker, or that the worker's benefits 
should be reduced. If there is no suitable 
employment available, it does not affect 
the determination of the workers’ level of 
disability, but it is a factor in determining 
the level of benefits the worker may 
receive. 

Full Benefits 

A worker who has a temporary total 
disability as a result of a work-related 
injury is entitled to full benefits. 

A worker who has a temporary partial 
disability as a result of a work-related 
injury and who has not returned to work is 
entitled to full benefits provided that the 
worker is: 


¢ willing to co-operate in a medical or 
VR program which, in the Board's opin- 
ion, will assist in returning the worker to 
gainful employment, or 
e available for suitable employment that 
is available to the worker. - 
Fropoxuonate Benefits 

worker who has a temporary partial 
disability as a result of a work-related 
injury and has retumed to work is entitled 
to proportionate benefits. These benefits 
are calculated to be 
e 90 percent of the difference between 
the worker's net average earnings before 
the injury and 
¢ anet average amount that the worker 
is able to earn in some suitable employ- 
ment or business after the injury. 

A worker who is judged to have a 
temporary partial disability as a result of a 
work-related injury and has not returned to 
work is entitled to proportionate benefits if 
the worker has failed to either: 

* co-operate in a medical or VR pro- 
gram which, in the Board's opinion, will 
assist in returning the worker to gainful 
employment; or 
* be available for suitable employment 
that is available. 

In this situation, proportionate bene- 
fits ar considered to be a percentage as 
determined by the degree of ongoing dis- 
ability. 

Medical Rehabilitation 

Whenever there is any medical reha- 
bilitation program that could aid the work- 
er in getting back to work, the program 
must be made available to the worker. 
Medical rehabilitation includes: 

e emergency/acute care services 

e elective surgery 

* — specialist consultations 

*  paramedical services 

e psychological services, and 

¢ medical/paramedical assessments- 
/evaluations. 


Continued next pagel... 
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Your Pension 


by Karl H. Zimmermann 
Alternate Pension Representative 


My article in our paper on April, 1992 
got butchered once more by the printer. I 
have complained on several occasions to 
John Kovacs, and he tries but to no avail. 
The solution could be that we look for 
another printer. 

Lately there have been pamphlets in 
the plant, articles in newspaper stories or 
TV about the leadership of Local 222. 
Changes took place, but what nobody told 


* you is that we will lose between 2,500 to 


Edited out 


Continued from previous page 


Vocational Rehabilitation (VR) 

VR can begin at any time if it appears 
that a worker will not return to pre-injury 
employment. VR services can also be 
introduced while the worker is temporari- 
ly totally disabled. Although it is in the 
worker's best interests to co-operate with 
VR while totally disabled, there is no 
requirement to do so. Therefore, a worker 
receives full benefits under s.40(1) even if 
not co-operating or participating ina VR 
program. 

Once a worker who has previously 
rejected VR efforts becomes partially dis- 
abled, the Board must once again renew 
its offer of VR services. 

The availability of suitable work does 
not bar a worker from being considered 
for VR services. Such workers are 
referred for consideration if the suitable 
work is not the same as the pre-injury job 
or a comparable job and it is unlikely that 
the worker will return to such employ- 
ment. If the worker is accepted and placed 
on a VR program, the worker continues to 
receive full benefits. 


References 


Legislative Authority 
Workers' Compensation Act 


Sections 40, 41, 42, 44, 134, 138, 139 
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3,000 members from now until 1994. GM, 
and I am using their reason, in order to say 
competitive will have to bring the man 
hours to assemble a car from 30 to 36 at 
the present time in the car plants to 20 
hours. I, nor any benefit representatives, 
are ever invited to any of these meetings. 
This is the reason that I can only give you 
rough figures. 

This loss of 2,500 to 3,000 jobs will 
take place even if we have product for 
1994-95 for both car plants. So some in 
our leadership who told you if you voted in 
favour of certain proposals that we would 
save jobs are correct, but they should have 
told you regardless of that outcome we are 
going to lose lots of jobs. Why is this not 
done? Well, the real estate sales people, 
the mayor, business people and others who 
live off your wages don't like news like 
this. Neither do I. The responsibility of 
any CAW elected representative should 
first be to you and second to the communi- 
ty. How can we collectively cushion the 
reduction of this nature? The pension 
issue has to be the number one demand 
and with everyone's help we can achieve 
this, especially our more senior members 
have to talk to our young members to get 
them on board. Any job that pays the 
wages you enjoy now does not do you any 
good if your seniority does not get you in 
the plant. 

I heard it mentioned that we have 30 
and out, and you still don't retire, which is 
partly correct. Think about it. If we would 
not have 30 and out, we would have 3 or 4 
thousand more senior members in the plant 
and you can figure it out for yourself how 


Van 


much seniority one would have to have to 
hold a job in the plant. 

Again, I ask all of you to support that 
pension be the number one demand with 
no earnings restrictions. The CAW got it 
in Duplate and I can see no reason why we 
cannot achieve it. 

There have to be substantial increases 
in the pensions and the C.O.L.A. adjust- 
ments for pensioners and active members 
have to be prepared to pay for such 
improvements in order to buy themselves 
some job security. I know it can be done 
and the members in the plants will support 
it if it is explained to them (the cost to get 
pension increases and better C.O.L.A. pro- 
tection for all members). Should Brother 
White and/or Hargrove read this, maybe at 
the next council meeting you can explain 
to me in private as to why the staff lawyer, 
L. Gottheil, in court or in front of the 
Pension Commission of Ontario, support- 
ed the positions of Local 222 lawyers. In 
every instance, the way both of you talked 
at the December 13, 14 and 15, 1991 CAW 
council meeting in Toronto you were 
opposed to what Zimmermann was doing. 
(It was done on behalf of the membership 
of Local 222 even though some in the 
leadership of our Local can or will not 
accept this.) But any arguments, facts, 
etc., our lawyers presented the legal staff 
of the national union supported it 100%. 
Read page 56, Brother White's statement. 
Both of you certainly talk different than 
what your legal staff does. One of you has 
to be wrong. Would you please tell me 
who it is Bob, Buzz or Lewis Gottheil? 


GM Employees Male or Female 


Interested in Planning for Retirement 
For information please call: 
Chief Lindsay at 644-1323 


ul 


General Motors Retired Members 


Name Dept. No. Years of Service Retirement Date 


Evan J. Albert 65 30.6 April 1, 1992 
Melvin P. Andrechuk 52 34.7 May 1, 1992 
Nello Vivi 44C 12.8 May 1, 1992 
Krsto Bizjak 69A 28.3 : March 1, 1992 
Walter Bobinec 65 30.3 June 1, 1992 
Hugh R. Cameron 11 27.1 September 1, 1992 
Andrew Devries 52 40.3 May 1, 1992 
Leslie Dudas 31 31.8 June 1, 1992 
Frederick Durbin 69B 30.0 May 1, 1992 
Rudolf Gobkes 85 14.8 April 1, 1992 
Robert C. Greer 81 39.2 June 1, 1992 
Williston Harding 11 Dey June 1, 1992 
Douglas E. Henderson 94 11.8 June 1, 1992 
Charles G. Hirstwood 36 26.9 June 1, 1992 
Edward C. Holland 44C 18.5 December 1, 1991 
Earl D. Howe 65 29.4 January 1, 1992 
Lloyd Jones 53C 39.5 June 1, 1992 
Gerhard Juergens 48D 25.7 May 1, 1992 
William D. Law 49C 26.7 May 1, 1992 
Thomas M. Lyons 3rd 33 44.8 April 1, 1992 
Harry Mandziuk 41 42.6 June 1, 1992 
James McLean 49 39.6 June 1, 1992 
Zozislaw Pietrzyk 83 11.7 June 1, 1992 
Donald C. Price 49P 13.0 February 1, 1992 
Zoltan Prokop 11 29.8 March 1, 1992 
John P. Ross 50 29.4 February 1, 1992 
John N. Rousseau SIA 53.3 May 1, 1992 
Gerald Ryan 44B 35.9 April 1, 1992 
Elmer M. Schmidt 69A 33.1 May 1, 1992 
John Schmidt 50 27.4 June 1, 1992 
Eldred L. Shaw 44B 29.8 June 1, 1992 
Stan Stovin 4D 9.1 June 1, 1992 
Harold R. Stevens 11 30.3 April 1, 1992 
Cecil R. Thomas 83 11.7 May 1, 1992 
Donald L. Tracey 83 30.3 April 1, 1992 
Armold A. Tropins 94 9.4 May 1, 1992 
Raymond E. Walker 53B 42.0 April 1, 1992 
Allen E. Watson 65 30.3 May 1, 1992 


Ronald C. Wetherup 8 38.3 June 1, 1992 


Happy Birthday, Canada! 


by Gord Vickers 
Chairperson 
Oshawa Transit Unit 


For each of us, a birthday takes on a 
new meaning with each birthday that we 
celebrate. For a young child, a birthday 
party is the opening up of presents and the 
blowing out of candles on top of a birthday 
cake and, of course, always the singing of 
Happy Birthday. For others, it is a time to 
have a few relatives and friends in for a 
few laughs and toasts of goodwill that we 
made it another year. So important are 
birthdays that even our government and 
lawmakers recognize our birthdays when 
making laws, such as you must be sixteen 
to drive a vehicle, nineteen to drink, and so 
on, right up to age 65, the age requirement 
for old age pension benefits. Yes, birth- 
days are indeed a special day marked on 
the calendar. But what about a country? 

Canada is a young country by world 
standards. You could say that Canadians 
are the new kids on the block, and yet I 
believe we are a mature country well 
ahead of our years when compared to other 
countries. Ina recent poll conducted by 
the U.N., Canada was the preferred coun- 
try of the world to live in, and that alone 
should be reason enough for celebration of 
our 125th birthday. That doesn’t mean to 
say that we don’t have our own problems 
at home or that we haven’t made mistakes, 
because we have, but what it does mean is 
that Canadians must be doing something 
right for other countries of the world to 
notice. But, more importantly, what do 
Canadians think of this vast native land we 
live in called Canada? Well, I decided to 
find out. 

I asked co-workers, friends, relatives, 
and perfect strangers their opinion on what 
it meant to be called a Canadian and why, 
as Canadians, we had reason to celebrate 
our 125th birthday. I would like to share 
these opinions with you. One co-workers 
said, “Not being American.” When asked 


what he meant, he replied, “I’ve been 
there.” A senior citizen lady said, “I’ve 
always been treated with respect”, and I 
thought that was nice. One student replied 
that her dad called Canada the land of milk 
and honey. Another lady replied, “health 
and education”. Another student thought 
that having rights and living in a free coun- 
try made Canada great. Another woman 
thought that having the necessities of life, 
food, shelter and clothing, made us lucky 
to live here. Another lady said that 
Canadians were a friendly, good people, 
and minded their own business. Another 
replied that Canada was a peaceful nation 
and sought peace with others. A man, hav- 
ing travelled, said Canada was the most 
beautiful country in the world. A co- 
worker, having emigrated from Scotland, 
answered that Canada meant for himself 
and his family a chance for the good life. 
An R.C.M.P. officer answered that Canada 
was whole as a nation - a nation of one 
people, not a bunch of individuals - and 
hoped Canada would remain whole as a 
country. A lady bus passenger couldn’t 
think of a reason, and asked me to read out 


what others had said. When I did, she 
replied, “You really don’t realize how 
lucky you are until you talk about it”, 
which pretty well sums it all up. So let’s 
talk. 

On July 1, Canada will celebrate its 
125th birthday and our presents to one 
another have been many over the years to 
make Canada a nation with a heart. Our 
list, as many have said, includes health 
care, social and human rights, pensions, 
food and shelter and, the greatest birthday 
gift a nation can give its people, freedom. 
Canada, as a nation of people, long ago 
started the climb up the mountain and, as a 
nation with human goals, is half way up 
the mountain. The climb is steep and 
we’ ve had a few slips lately but, when we 
turn around and look down the mountain, 
we see many of our friends and relatives of 
other nations down below us. Many we 
see are nothing more than specks lining the 
mountain. When we look back up the 
mountain and see that the path up the 
mountain is free of fresh footsteps ahead 
of us, we realize how truly lucky we are to 
live in a country called Canada. 


Employee Counselling 


Program 
: joint CAW - GM 
Located at Park Road and Wentworth St. (old 
Genauto Building) to confidentially assist you or 
your family to solve any type of problem. This 
program is also available to retirees and spouses. 
Call: 
John LeSurf, CAW Union Counsellor - 644-4282 
Orville Faught, CAW Union Counsellor - 644-4283 


Negotiations for new 
agreement complete 


by Russ Martin 
Plant Chairperson 
A.G. Simpson Unit 


Negotiations for our second collective 
agreement under the CAW are now com- 
plete. Ratification meetings were held on 
May 1, 2 and 3, starting in Oakville, 
Cambridge, Windsor, Oshawa and ending 
in Scarborough. Oshawa's meeting was 
well attended with over 200 members, 
some of which were laid off workers and a 
few transfers from Cambridge Plant. 

Bruce Davidson, our new National 
Representative, deserves a great deal of 
credit for the job he did at the bargaining 
table, as well as the excellent job he did 
presenting our tentative agreement to the 
membership which was later ratified. 

The bargaining process was very long 
and had numerous tough issues that Bruce 
helped the committee get through. Having 
five (5) separate plants with different oper- 
ations and company policies, only added 
greater pressure on the issues the commit- 
tee had to pass through to attain an agree- 
ment. What certain language fit one plant 
did not always fit the other plants and yet 
we believe we have arrived at a happy 
medium on all issues. 

Ontario's economy today is known 
and felt by all people and yet we have 
achieved a good contract, and I believe it 
was better expressed by the company's 
lawyer. He basically said that this contract 
is unprecedented not only in today's time, 
but at any time. 

Here are a few highlights: 

* Income Security: In case of a partial 
shutdown or a plant closure the company 
will pay out severance pay ranging from 
$16,000 to $55,000. coupled with this 
program is the first ever bargained CAW 
Adjustment Program. Assessment needs 
will be given to workers, training for the 
assessment committee, and paid time for 
the affected workers. 

« Pattern Wages: 3%, 2%, 2% and also 


in the third year of the agreement in addi- 
tional 2% whic represents catch-up 
money for A.G. Simpson workers. 
° C.O.L.A.: A 30% increase in the 
C.O.L.A. formula by the end of the agree- 
ment, which will bring us in line with GM 
workers. 
¢ Benefit Gains: Life insurance, S & A 
(weekly indemnity), long-term disability, 
vision care, dental, major medical, all were 
improved. Extended health care benefits 
and we also achieved paid benefits for past 
and future retirees. Pension was 
improved. New benefits were hearing aids 
and shoe inserts, and an out-of-province 
coverage which covers the costs up front 
(no need to pay first and wait to collect 
later). Additional paid holidays, all of 
which are finally spelled out in each year 
of the collective agreement. Shift premi- 
ums were increased by 50% by the third 
year, and finally the Legal Service Plan. 
« Language: Bereavement 
increased to five days’ pay 
for the loss of spouse or 
child, stronger contracting 
out language, health and 
safety improvements, senior- 
ity gains including daily 
transfer, discipline language, 
bank of choice. In the skilled 
trades, language was 
improved, adjustments to 
bring wage parity, extra 
trades wage increase of 20 
cents in each year of the 
agreement, tool allowance 
and company paid insurance, 
improved apprenticeship pro- 
gram including pay percent- 
ages, and technological 
change language improved. 
Another major gain 
which does not reflect in new 
language, but did, however, 
keep a right to our workers to 
say, ask me don't tell me. 
With all the debates and vot- 


ing in GM on the issue of mandatory over- 
time in the middle of our bargaining, it 
took a solid and unified committee to say 
no! Our workers have always had the right 
to say no, and will continue to have the 
right to say no for the next three years. - 

In Oshawa the committee will now 
have to try and concentrate on the problem 
of incapacitated employees and a reminder 
to those employees called into work to 
meet the WCB rehab worker. Bring your 
union representative to you!!! Problems 
have arisen in the past. 

Our shutdown is now posted and 
presently looks like a total production 
shutdown for two weeks, Friday, June 
26th, to Sunday, July 12th. 

New contracts will be coming into the 
plant starting approximately in August 
1992 and also January 1993. Hopefully 
some, if not all, of our laid off workers will 
be back then. 


District REPorRTS 


Company doesn't look 


to future 


by Pat Blackwood 
Skilled Trades Area Chairperson 


On April 28, 1992 I met with the four 
Tool and Die Committeepeople and the 
Tool and Die District to discuss their 
thoughts on the Tool and Die Machinists 
issue. On April 30, 1992 we met with the 
company. Not being given any paperwork 
at all from the previous Area Skilled 
Trades Chairperson makes it a little harder 
to get into these issues. Somewhere we 
are going to have to find some common 
“ground to see if we can resolve the prob- 
lem which has clearly been brewing for 
many years. This issue should have been 
dealt with at the last set of negotiations. I 
will guarantee you, if we cannot come to a 
satisfactory resolve, it will be on the table 
at the next set of negotiations in 1993, The 
company has yet to respond to us from the 
April 30, 1992 meeting. 

Apprentice Program 

n April 16, 1992 we held a meeting 
to discuss the future of the apprenticeship 
program for first, second and third-year 
tool and die apprentices. We had Jim 
O'Neill, Secretary Treasurer of the CAW 
National Union, along with John Bettes, 
Skilled Trades Director, and Pat Clancy, 
the Area Director, present for this meeting. 

The meeting turned into a very heated 
debate, this being such a sensitive and 
important issue to us as tradespeople. We 
are talking about our future and this com- 
pany is only looking at today. The compa- 
ny would not reconsider their decision and 
would not follow the Master Agreement 
language and maintain the 8 to I ratio. 

On April 27, 1992 we filed a policy 
grievance that will be expedited to arbitra- 
tion. The Skilled Trades Director will be 
handling the arbitration case when we get 
the grievance to that step of the procedure. 
Your Apprentice Reps, Rick McMullan 
and Jack McEachern, have fought diligent- 
ly on behalf of the apprentices and will 
continue to fight to save the program. 


THE 


Car Plant 


The car plant management is taking 
advantage of the 30-day trial period for 
mandatory overtime to try and arbitrarily 
change the overtime practices and proce- 
dures. The only change with the mandato- 
ry overtime proposal was that for two 
days, Monday to Thursday, the company 
could schedule people at least one week in 
advance to one hours overtime. This 
agreement was not intended for employees 
on a three-shift operation. 

Nowhere did we change or even dis- 
cuss to change any current arrangements 
or 11A of the Local Agreement. 
Management is creating a problem here in 
the Car Plant that will only create more 
grievances for the current agenda. If man- 
agement could create as many jobs as they 
do grievances, we would have no one laid 
off in Canada. 


Tuck Plant Overtime 


rievances 
On Thursday, May 14, 1992 we have 


another meeting set up to try and clear up 
the many outstanding overtime grievances 
in the Truck Plant. Many of the griev- 
ances have been equalized but a large 
number have continued to grow apart. If 
we cannot reach a just settlement, all 
grievances will be forwarded to arbitra- 
tion. 

The company still plans to implement 
the three butt shifts int he Truck Plant 
effective July 1, 1992. The union reps. 
have passed on the membership's message 
that we want no part of the three butt 
shifts. Management's response was: it will 
be fully implemented gn July 1, 1992. We 
will continue to meet with the company to 
see if we can maintain people on the 5:48 
shift and try to work out the many prob- 
lems associated with this shift arrange- 
ment. 

Management has been spreading false 
rumours that it was the union who refused 
to meet. This is not true, as both myself 
and John Scanlan have requested manage- 


ment to sit down on this issues. It is in 
everyone's best interest for both parties to 
sit down and work out the problems. 
"W" Car Product 

There has still been no official word 
on a product for plant #2. It is expected 
that an announcement will be forthcoming 
within one month of this article going to 
print. It was announced this week that 
Oshawa #1 will be derated from 60 to 58 
jobs per hour and Oshawa #2 will go from 
60 to 57 jobs per hour. 

Good News 

In the Aluminum Rad/Tri Link 
department over the next year is looking 
promising to the point skilled trades will 
be populated on the third shift. The com- 
pany will be hiring 2 machine repairmen: 1 
electrician and 1 tool and diemaker. The 
Tri Link area will also be going to a three 
butt shift arrangement. Management in 
this area sat down with the union in 
advance to discuss this shift arrangement 
and had the membership's support. 
Management also agreed to an hour of 
work agreement similar to the one signed 
in the Battery Plant. 

Master Committee Elections 

The elections for the GM-CAW 
Master Bargaining Committee Executive 
and the Master Skilled Trades Committee 
were held in Montreal during the week of 
May 25, 1992. Oshawa is entitled to a 
maximum of two skilled trades reps. on 
the five-man Master Skilled Trades 
Committee. At the time of writing this 
article, (which is prior to the election), I 
am currently the Chairman of the Master 
Skilled Trades Committee, and I will be 
standing for re-election. 

We will also be trying to get John 
Scanlan or Malcolm Slater elected to the 
Master Skilled Trades Committee. 
Oshawa still has 2,800 skilled tradesmen 
and definitely deserves two spots on this 
committee. All the GM local delegates 
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Many issues on the table 


by John Scanian 
District #10 Committeeperson 


Well, brothers and sisters. I am still 
working hard with your reps and manage- 
ment to put our arms around your prob- 
lems and concerns, not to mention the 
grievance procedure. Once again I would 
like to thank Pat for making himself avail- 
able to help out considering that he spent a 
lot of time with tool and die and their com- 
mitteepeople to try and address long over- 
due issues like outside contractor, machin- 
ist vs. tool and die and the dept. #12 over- 
time agreement. Pat is working hard with 
Malcolm, and with his involvement I feel 
better bout future tooling and maintenance 
relations. 

Battery! 

The company has notified us that due 
to the re-arrangements of the battery busi- 
ness and a daily loss of approximately 
2,000 per day, 60 full-time employees’ 
jobs are threatened. At the point of writ- 
ing, I do not have exact information as to 
the skilled trades impact. Hopefully there 
won't be any due to the fact the services 


Continued from previous page 


have votes in these elections and Oshawa 
delegates need the support of the other 
locals to get elected. I'll let you know the 
results in the next issue of the Oshaworker. 


Pager Problem 
At the time of writing this article, the 


company has removed almost all the 
pagers from your skilled trades reps. We 
have come close to renegotiating a cheaper 
pager, one that we feel will do the job. 
Management will be responding to our 
proposal and hopefully this issue will be 
behind us by the time this article goes to 
print. 
Run-Off Elections 

I would like to congratulate the three 
successful candidates - Jim Mitchell, 
Charlie Shewan and last, but not least, 


and equipment must be maintained! 
North Plant 

An issue in 48C dept. is the shift aver- 
aging. That is when an employee comes 
into a dept. on one shift or another and that 
he takes the overtime average of the shift 
they establish on and not the average of the 
whole dept. I will be discussing this issue 
with the membership plant-wide as soon as 
possible. 

On May 1, 1992 the committeepeople 
in District #10 responded to a letter I sent 
them requesting a special meeting to deal 
with the issue of temporary departmental 
layoffs, (forced) by seniority only, being 
charged for overtime when laid off and if 
they should be charged for such overtime. 
I called the meeting in response to a num- 
ber of grievances on the issue, petitions 
from north and south not to mention a 
multitude of finger calls! All but two com- 
mitteepeople were in total agreement and I 
will be calling a district meeting to discuss 
this type of charging and shift averaging. 
Car Plant 

We are currently trying to correct two 
issues with car, chassis and new paint shop 


George Knott. We now have a fully-elect- 
ed shop committee and it is now time to 
get down to business -- that is representing 
you, the membership. 


Christmas Contractors 
Grievances 

At the point in submitting this article, 
I was finally able to resolve the 1990 
Christmas Contractor grievances. There 
will be 185 grievances resolved and all 
other grievances will be withdrawn with- 
out prejudice. Since this grievance is tech- 
nically at the fourth step, I have discussed 
and have gotten approval from the 
National Rep. Pat Clancy to resolve the 
grievances with the company's offer. I 
would like to thank everyone for their 
patience during the time it has taken to 
resolve this issue. I will give every com- 
mitteeperson a copy of who is receiving 


management which are causing our mem- 
bership concern. It relates to the asking 
for overtime when the schedule attainment 
document kicks in and whether the new 
paint shop being a 3-shift operation is 
affected by the document at all! This is a 
very important issue and I will have an 
answer by my next article. 

South Plant Construction 

We still have a long way to go in 49C 
to convince line-repair management that if 
they continue to erode construction by 
assigning line-repair trades to perform out 
traditional work, then permanent reduc- 
tions may occur which in turn will flow 
through the system and ultimately displace 
the very people who did their work. 

In my view it is another way for the 
company to pit worker against worker and 
then complain that the union is not co- 
operating when we oppose their actions or 
go into the grievance procedure. 

We have some new management 
assignments in 49C and I hope they 
address these serious problems with their 
own peer group instead of having the 
union do the fighting for them. 


what and the proper charges will be made 
if the employee is still the department he 
grieved from. 

In Closing 

In these tough economic times, it's 
easy to take your pain out on your union. 
Remember, you are the union. If you don't 
participate, it's hard to bitch! During these 
periods we need unity and support from 
the membership. The union doesn't hire, 
fire, lay off or close plants. The company 
does! 

Remember. If you have a problem, 
see your supervisor first, then call your 
committeeperson. My home number is 
571-1209. I hope to have a pager number 
in this spot in next month's issue of the 
Oshaworker! I wish each and everyone a 
safe and happy vacation. 


__THE OSHAWORKER 


District REPORTS 


Overtime agreement 
put to the test 


by Dean Lindsay 
District #7 Committeeperson 


While I'm penning this article, the car 
plants are half way through the 30-day trial 
period of the overtime agreement that was 
ratified on April 1, by 77% of the member- 
ship. 

We, in the Trim and Hardware 
Departments, have experienced a few hic- 
cups with the trial period, but the commit- 
teepeople have brought all concerns to my 
. attention and we, as a committee, have 
been able to correct each problem. 

During the trial period no one on the 
committee had a crystal ball and can 
expect to have all of the answers to each 
problem that may arise regarding the 

scheduling of daily overtime. Each prob- 
lem when first bought to the attention of 
your committeeperson, if it was then not 
resolved will be brought to the Shop 
Committee for discussions. 

This is contained in the Document 
under General Section (3), (4), (5). 

Section (3) “The parties recognize that 
the concepts contained in _ this 
Memorandum are new and are designed to 
address concerns unique to Oshawa. 
Because these concepts are new it is in the 
best interest of both parties to evaluate the 
administration of this Memorandum at the 
end of three (3) months from the date of 
implementation and make any necessary 
‘mutual adjustments.” 

Section (4) “Management and the 
Shop Committee may at any time mutually 
agree upon exceptions here to." 

Section (5) "If at any time problems 
arise in the administration of this 
Memorandum, they will be resolved 
between the parties." 

The above sections provide for meet- 
ing to discuss every problem associated 
with the overtime agreement. 


Why the Problem with 


Overtime? 
During the Product Allocation meet- 
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ings, the company presented to the Shop 
Committee the importance of daily sched- 
ule attainment (count). 

This formed the basis of the talks. 
The company was seeking a similar agree- 
ment to what they have in the U.S. Plants, 
total mandatory overtime, no notice of 
schedule and no exceptions. The U.S. 
plants can schedule all lost jobs at the end 
of the shift on a daily basis and you are 
required to work. 

The Shop Committee and the National 
Union, Brother White, Brother Hargrove 
and the staff felt that this was too impor- 
tant of an issue just to walk away from the 
bargaining table without something that 
would satisfy both the union and the com- 
pany. 

That is how the collective bargaining 
process works. 

The committee came a long way from 
the original proposal. 

The new proposal called for a sched- 
ule of overtime posted one week in 
advance. Two hours per shift, per week 
and in the event of the need for Saturday 
overtime all you would be required to 
work would be six hours. 

We presently have 48 hours per week 
mandatory. What this agreement does is 
carve the 48 hours up and uses it through 
the week. This keeps the agreement with- 
in the Employment Standards laws of 48 
hours per week. 

There are 17 members of the Shop 
Committee throughout the meetings. All 
were present except one who had in a 
replacement. 

When the fina¥ overtime document 
was presented, the committee took a vote 
with the National Union present. The vote 
was not unanimous, but at the time each 
member at the committee had the nght to 
reject the proposal. This would have put 
the agreement on the shelf. 

I feel the issue was dealt with correct- 
ly by taking it to you, the membership, for 
final approval. If the agreement was 


rejected like the first one, then the commit- 
tee would have considered it finished. 

Two things must be remembered. The 
30-day trial period was a chance to identi- 
fy any problems with the agreement and 
discuss solutions. Secondly, and most 
important, the agreement will only be 
implemented with the announcement of a 
product for Plant #2. If there is no product 
line for Plant #2 in 1995, we will have 
larger problems to deal with than over- 
time. 

Brother White said in his press con- 
ference, "Let's be clear, if ratified by the 
membership, these changes are dependent 
on GM's announcement of a new product 
allocation for the car assembly plant. The 
onus is now on GM to come up with a pos- 
itive decision.” 

An example of a CAW plant that has 
changed its shift hours is the St. Thomas 
Plant. They went from a six-day, eight 
hours per day operation, to a four, ten-hour 
days and eight hours on Friday. The peo- 
ple there over the years developed the pre- 
sent schedule to eliminate working the 
Saturday overtime. Brother White 
explained that these people would never 
return to a six-day operation because the 
membership have developed a cultural 
change to the shifts and the important part 
is that the Local membership, not manage- 
ment, made the change to their own satis- 
faction. 

We do not live in a void or a vacuum 
where we are exempt from plant closure. 

That does not mean that we, as a 
union, throw open the doors and hand the 
company back everything that has been 
negotiated and fought for over the years, 
but we must be progressive enough to 
adapt to changes that will benefit the entire 
membership and the communities in which 
they live. 

If you need to reach me, please call 
(Plant) 644-3310 or pager #97 3310 or 
home 436-1267. 

Until next issue. 


Thanks for your support 


by Charlie Shewan 
District #4 Committeeperson 


First off, I would like to thank every- 
one who supported me in the run-off elec- 
tion held on May 6, 1992. The results 
were: 

Charlie Shewan - 550 (elected) 
Art Kimble - 201 

I would also like to thank the many 
people who worked so hard for me during 
the campaign, for without your tireless 
efforts the results would not have been 
possible. 

To those who did not support me, I 
hope I earn your trust and support during 
my term. 

Responsibilities 

During the campaign I was surprised 
to learn that many of you did not know 
what the responsibilities of the District are 


See you at the 


so I would like to explain some of them to 
you now. 

The entire Shop Committee, which 
consists of the Chairperson, four Area 
Chairpersons and twelve District 
Committeepeople, meet on Mondays. 
There we discuss problems we face in our 
own areas in an effort to help each other 
resolve these issues. Policies are debated 
and passed. Personal grievances are dis- 
cussed and resolved. This is also where 
we put grievances on the third step of the 
grievance procedure. 

Tuesdays are generally set aside for 
any special meetings with management, 
such as special 3rd step grievance meet- 
ings on suspensions. 

On Wednesday the entire Shop 
Committee and the Labour Relations Dept. 
meet on the 3rd step grievances. 

Thursdays in District 4 are when 2nd 


step grievance meetings are held with the 
committeepeople, district and dept. heads 
in hardware. This may include production, 
maintenance and material handling. 

Fridays are the 2nd step meetings in 
the paint shop for production and mainte- 
nance. 

Throughout the week other meetings 
are held with management on matters such 
as working conditions. The districts also 
attend negotiations on the local agreement 
and working condition letters for their own 
areas. 

I have not covered all aspects of the 
job, but I hope this gives you a better 
understanding of my responsibilities. 
Summer Vacations 

This being the last issue of the 
Oshaworker before summer vacation, I 
hope you all have a safe and enjoyable 
vacation. Let's hope for good weather. 


Retirees Picnic! 


une 16 at Lakeview Park 


Rain date June 17 at the Oshawa Civic Auditorium 


See page 32 for details 
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Dying for the job 


by Paul Goggan 
CAW Health and Safety Rep. 


April 28 - A Day of Mourning - I 
think not. Numbers have somehow dehu- 
manized us. Over breakfast we read of 
1,000 Canadian workers being killed on 
the job each year, thousands more are per- 
manently disabled and hundreds of thou- 
sands are injured. Instead of vomiting, we 
reach for the toast. 

Put another way: 1,000 dead workers - 
75 tons of bone and flesh, 3,100 pounds of 
brain matter, 1,250 gallons of blood, 
72,000 years of life that will never be 
lived, 2,500 children who will never be 
born. 

Do we scream in the night when it 
touches our dreams? No. We don’t dream 
about it because we don’t think about it. 
We don’t think about it because we don’t 
care about it. We are much more interest- 
ed in law and order, so that Canadian 
streets may be made safe while we trans- 
form the workplace into flowing sewers of 
blood which we replenish each year by 
sending in our sons and daughters. The 
workplace is the battlefield, and the casu- 
alties of this war are higher than those of 
any other in our nation’s history. 

If the dead mean nothing us (except 
another holiday weekend when Canada’s 
highways are clotted with skiers, picnick- 
ers, Swimmers, campers, hunters, fishers, 
footballers, beer-busters), what of our half 
million wounded? Does anyone know 
where they are? How they fell? How 
many arms, legs, ears, noses, fingers, 
hands, toes they’ve lost. How many are 
deaf or dumb or blind or all three? How 
many are single or double or triple or 
quadruple amputees? How many will 
remain immobile for the rest of their days? 
How many workers die each year from 
work-related diseases, including cancer, 
that go unreported and compensated. 

I suggest you write General Motors, 
the federal government, the provincial 
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government, the Workers’ Compensation 
Board and be surprised by what you don’t 
lear. General Motors itself, while sure of 
how many cars and trucks they have made, 
it unsure of how many of its workers died 
of cancer. 
Cancer Watch Group 

If there are no concrete figures, at 
least we are beginning to get comparative 
ones. At the GM Hydramatic Plant in 
Ypsilanti, Michigan, which employs 6,800 
hourly workers, the local union started a 
Cancer Watch Group. They started notic- 
ing how many people had died of brain 
caner. They did studies by age, race, 
smokers, departments, it was soon 
announced that Harvard University and the 
University of Massachusetts would do a 
major study on brain and larynx cancer in 
the plant. 
Watch 

Charles Reighard worked at the GM 
Lordstown, Ohio plant. He began having 
migraine headaches that sometimes led to 
dizziness, vomiting and _ blackouts. 
Doctors classified him as “chemically dis- 
abled”. When he started asking questions, 
he got nowhere with the UAW and 
General Motors tried to fire him. When 
this happened, more workers with the 
same problems started coming to him. 

Reighard set up a meeting and formed 
a group called “Chemically Disabled 
Employees of General Motors”. They also 
attracted people from other plants. They 
called the new group WATCH, “Workers 
Against Toxic Chemical Hazards”. 
Obituaries Tell the Tale 

The GM Lordstown plant workers 
believed that there was an abnormally high 
incidence of illness and death at their 
plant. The major causes of death were 
cancer, leukemia and heart disease. From 
January 1987 to July 1988, 97 people died 
- average age S6. 

Under pressure General Motors 
agreed to have a mortality study done of 


the Lordstown plant. 

According to the preliminary study, if 
you work in the Lordstown Car Plant, you 
have 37 percent more chance of getting 
cancer than if you didn’t work there. And 
if you work in the Lordstown Stamping 
plant, it’s 48 percent. 

They are even looking into car acci- 
dents. People at the Lordstown plant had 
more car accidents than should be expect- 
ed. WATCH believes that the chemicals 
exposure may cause dizziness that leads to 
accidents. 

GM and the UAW are now doing a 
more in-depth study which will include 
people who are sick, as well as those that 
died. 

Are You Next? 

But exactly how many hundreds or 
thousands of the dead-while-living does 
that give us? We don’t know. Last year, 
in Ontario alone, some 250 workers were 
killed on the job. Yes, Canadian workers 
are dying and workplace accidents and 
occupationally related diseases are cheat- 
ing them of their lives. Why should you 
care. It wasn’t your fault, was it? It was, 
of course, but no matter. Time passes. 
Death waits even for us. 

Recently, the news told us of miners 
killed in Nova Scotia. Maybe next year on 
April 28 you can dedicate yourself to the 
goal of making Canada’s workplaces 
safer, 

The CAW’s ultimate goal is to end the 
carnage through the enforcement of 
stronger health and safety regulations in 
the workplace. 

To those people who did mourn for 
the loss of their fellow workers on April 
28, 1992, I thank you. 


Committee Reports 


New election 
procedure works 


by Rick Reid 
Education Secretary 


I would like to take this opportunity to 
congratulate Charlie Shewan who recently 
won the District Committeeperson posi- 
tion in District 4. This area consists of 
Plant 2 paint shop and hardware. I work in 
paint so you can see the special interest. 

I was very glad to see a quick and fair 
election under the new system we, as a 
union, have embarked upon. I was never 
in favour of outsourcing the election com- 
mittee to a non-union firm, but there is no 
unionized firms to do elections. The 
results of the last three district elections 
have caused me to have a change of heart. 
It was very refreshing to see elections 
completed without the objections and con- 
troversy linked to previous elections. We 
will have to complete a major in-plant 
election, such as the CLC or Doug 
Crough’s plant-wide run-off election, to 
ensure a successful system has been found. 

I had planned to finish my report on 
the Education Conference held in Port 
Elgin but because of time and family com- 
mitments, I was unable to finish it. I will 
have it for the next Oshaworker. 

Health and Safety 

While reading the paper on the 
Mining Tragedy in Nova Scotia in May, a 
headline caught my eye: “Danger Is Just a 
Way of Life”. Every place you work this 
seems to be the norm and not the exception 
we in Ontario, especially those at General 
Motors - have the best Health and Safety 
laws in the country. We must learn to use 
our Health and Safety Committee to help 
reduce injuries and possible deaths. For 
those who think death is impossible at 
GM, think about a spark causing an explo- 
sion in a paint booth. Many lives could 
easily perish. 

If you think something is not correct, 
put a call in for your H & S representative 
through your supervisor. If you feel your 
workplace or job assignment is likely to 


Have fun in the sun! 
CAW Local 222's 


46" Annual Picnic! 


July 11 at Lakeview Park 
Rain date July 12, 1992 


See page 47 for details 


cause you injury, use your right to refuse 
unsafe work. Get to know your rights, it 
could save your life. 

Remember, corporations only care 
about production. You can be replaced if 
you get hurt or are sick. 

Summer Vacations 

As this is the last edition of the 
Oshaworker for the summer, the 
Education Committee of Paul Goggan, 
Lynn Argue, Jim Douglas, Brian Wilson, 
Craig Baumgartner and myself wish you 
and your family a safe holiday period. We 
also hope you will attend the annual CAW 
Picnic at the lake on Saturday, July 11, 
1992. 


SSS SSS 


Committee REPORTS 


What's to fear in 
the O.L.R.A. ? 


by Bill Mutimer 
P.E.C., Member 


Have any of your brothers and sisters 
ever really sat down and read, or try to 
understand the proposed changes to the 
Labour Relations Act? If you have, I’m 
sure you will see that what the government 
is trying to do in this act is bring workers 
in our province up to date in this ever- 
changing world we live in. Did you know 
that every proposed change to the 
O.L.R.A. is already in place elsewhere in 
Canada? Most of what you do read or hear 
in the papers or on TV is a carefully 
orchestrated campaign by members of the 
business community. These people have 
put a lot of time, money and effort into 
making us believe that these changes will 
destroy life as we know it in Ontario. The 
facts are that the government is trying to 
bring peace and harmony into the work- 
place and into working people’s lives by 
making it easier to have their voice heard. 

Robert Sheppard of the Globe & Mail 
recently described the Anti-O.L.R.A. cam- 
paign as such: “The technique is always 
the same. Large companies agree to get 
together and pool their resources. A big 
public relations firm is hired (in this case, 
U.S.-based Hill & Knowlton) to prepare a 
strategy. A pollster is taken on to get just 
the right sampling of public opinion 
(Decima Research, which is owned by Hill 
& Knowlton and by coincidence are the 
ones who doe the polls for the federal 
Tories), and the line is sent out to all sorts 
of interested groups and Chambers of 
Commerce, so everyone is singing from 
the same hymn book and it appears that the 
government has hit the same nerve of dis- 
content all over the province.” 

Here are a few of these groups which 
are attacking the O.L.R.A. amendments 
and our NDP government duly elected 
right to govern. 

All Business Coalition members 
include: Eaton’s, Canadian Federation of 
Independent Business, Metro Toronto 
Board of Trade, Trust Companies 
Association of Canada, etc. 

Note: The All Business Coalition 
came out with the “Research” that said 
these labour amendments would cost 
Ontario 480,000 jobs. They later retracted 
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this when it was revealed that their esti- 
mates were neither scientific or based on 
the government proposals. 

More Jobs Coalition members 
include: Dofasco, Honeywell Limited, 
Noranda Inc., Royal Bank of Canada, 
Royal Insurance, Royal Trust, Southam 
Inc., Uniroyal Chemical Inc., Toyota 
Motor Manufacturing, etc. 

Note: The More Jobs Coalition have 
hired S.A. Murray Consulting Inc., who 
orchestrated the insurance industry lobby 
against Public Auto Ins. 

Project Economic Growth members 
include: American Express, Apple 
Canada Inc., Broadcast Productions Inc., 
Cadillac Fairview, Canada Trust, Chrysler 
Canada, Coca Cola Beverages, IBM, Ford 
Motor Company, General Motors Canada 
Ltd., Goodyear Canada, Imperial Oil, 
Royal Tmustco Ltd., Rockwell Int., Toronto 
Dominion Bank, Honda Canada Ltd., etc. 

Note: Project Economic Growth has 
hired Hill & Knowlton, the giant U.S. lob- 
byist. Their Canadian President is David 
MacNaughton, a senior strategist for 
David Peterson’s Liberals in the 1990 
election. They own Decima Research, 
which is Brian Mulroney’s Conservative 
polling firm. They have hired a whole 
host of Tory and Liberal former staffers. 
Project Economic Growth has budgeted 
$100,000,000.00 for its campaign against 
our government. 

Footnote: These business coalitions 
represented many of the largest foreign 
multi-national corporations in the world. 
They are the same people who supported 
Brian Mulroney’s Free Trade! Now they 
are spending millions and spreading misin- 
formation in their campaign to defeat the 
NDP government. 

So as you can see, there is quite a lot 
of big players lobbying to defeat these 
changes to the O.L.R.A. Just stop and 
think, do you really think these groups 
have us as workers, our jobs, our chil- 
dren’s jobs, or our livelihood at heart. I 
tend to think not. They thought Free Trade 
would be good for us! Do you think we 
are doing well with the Free Trade 
Agreement! They want to run the NDP 
government the same as they have run the 
Tories and Liberals for these many years. 
I say no! We have a government that is 


willing to take that step and give us normal 
everyday working people a say in our 
workplaces instead of being dictated to by 
the powers that be. I, for one, would like 
to see everyone who is concerned about 
these changes to write, phone or fax, these 
groups and the opposition leaders of both 
parties and let your voice be heard. Please 
take the time to let your voice be heard. 
Space permitting, I will give you the 
names and numbers of the people you 
should call or write to. Until next time... 


More Jobs Coalition, Dale Kerry, 416- 
364-8585, Fax 416-364-9342 
All Business Coalition, Paul Nykannan & 
Catherine Swift, 416-363-7261, Fax 416- 
363-3779 
Project Economic Growth, David 
Reinboth & Norm Stewart, Suite 120, 110 
Richmond Street East, Toronto MSC 1P1, 
a cai Fax 416-360- 

1 
National Citizens Coalition, Colin 
Brown, 100 Adelaide Street West, Toronto 
M5H 183, 416-869-3838 
Council of Ontario Construction Ass. 
(COCA), David Surplis, 416-968-7200, 
Fax 416-323-3955 


Opposition Leaders 


Lyn McLeod Liberal Party 
Leader Official Opposition 
Room 223 Legislative Building 
Queen’s Park 

Toronto, Ontario M7A 1A4 
416-325-7155 Fax 416-325-9895 


Constituency Office: 

Victoriaville Centre, 

709 Victoria Avenue East, Thunder Bay, 
Ontario, P7C 3V4 


Mike Harris Conservative Party 
Leader Progressive Conservatives 
Room 116 Legislative Building 
Queen’s Park 

Toronto, Ontario, M7A 1A4 
416-325-7800 Fax 416-325-7810 


Constituency Offices: 

Ground Floor Suite #1, 374 Fraser Street, 
North Bay, Ontario, P1B 3W7 
105-474-8340 Fax 705-476-8084 


2nd Floor, 229 Main Street, Sturgeon 
Falls, Ontario, POH 2G0 
705-753-2560 


PA.C. takes to the tube 


by Art Field 
Chairperson and Executive Board Member 
Politcal Action Committee 


Your Political Action Committee, in 
conjunction with Durham Labour Council, 
is producing a half-hour program called 
Labour Views. It is a program to present 
labour views and achievements. Our first 
program was done on the 50th 
Anniversary of the Durham Labour 
Council and the changes to the Ontario 
Labour Relations Act. Our guests were 
Wayne Shred, Secretary of the Durham 
Labour Council, and Ken Signoretti, 
Executive Vice-President of the Ontario 
Federation of Labour. We talked about the 
50th Anniversary of the Labour Council 
which is having a dinner and dance in 
October to celebrate their 5O years in serv- 
ing the needs of labour in Durham Region. 
You can watch this program on Rogers 
Cable TV on channel 10. Yours truly is 
acting as the host and the rest of the com- 
mittee is going to learn how to operate the 
camera, etc. 

Political Tidbits 

Did you know that Canadian Pacific 
Hotels in 1990 paid no taxes on $48.3 mil- 
lion in profits and received a tax credit of 
$1.3 million on those profits? 

Coca-Cola, in 1990, paid no taxes on 
$24.5 million on profits and received a tax 
credit of $1.3 million. 

Can you imagine John Crispo, a long- 
time CBC basher, being appointed to the 
Board of Directors of the CBC, along with 
Glen Wright, former Ontario PC Vice- 
President? It looks like Mulroney wants to 
get rid of the CBC and these people will 
sure help. 

The CLC organized a committee to 
fight the Tory government to keep our 
health insurance. They are having a write- 
in campaign by sending cards to the Tory 
government in Ottawa. 

Some of the changes to the O.L.R.A. 
will require union certification of 50% 


plus, instead of 55% required at present -- 
brings Ontario inte line with the federal 
law and provinces such as Quebec, P.E.I. 
and Newfoundland. We are now catching 
up with Quebec, P.E.I. and Newfoundland. 
Imagine being behind those provinces in 
Labour Relations Act. 

Federal governments cash transfers to 
the provinces for health and education 
funding dropped to 10.6% in 1990-91 to 
$7.9 billion. No wonder OHIP is in trou- 
ble when someone doesn't pay their share. 

Frances Lankin, Minister of Health, 
announced $95 million in funding to help 
hospitals restructure health care in 
Ontario. Changes include less service 
duplications, better management and more 
out-patient treatment and community care. 
Another $30 million will go to labour 
adjustment plan for relocation and retrain- 
ing and help to laid-off workers. 

The government of Ontario 
announced in the budget of April 30 that 
there will be training vouchers for other 
unemployed workers and the restructuring 
of Unemployment Insurance to make it 
easier for jobless workers to retrain are 
examples of what we should be doing. 

On this, the budget announcement of a 
plan to pay Ontario companies subsidies to 
hire and train long-term welfare recipients 
is welcome. Under the Jobs Ontario 
Training Fund, the province will provide a 
one-year credit of up to $10,000.00 to an 
employer for each eligible unemployed 
worker hired for a new job. Floyd 
Laughren claims it will support up to 
100,000 new jobs over the next three 
years. 

Ontario's social fabric does not come 
cheap and there is no doubt ways to make 
it more effective. Floyd's decision to raise 
personal taxes to help pay for quality of 
life does not mean Ontario's tax system is 
uncompetitive. 

The budget in fact contains measures 
to help business become more competi- 
tive. They include more incentives for 


research and development and investment 
in machinery and equipment, lower corpo- 
rate tax rates and a reduction in taxes for 
small businesses. 

You must remember that taxes are the 
price we pay for a civilized society. That 
is why we live in one of the best countries 
in the world. 

Talking about budgets, don’t forget 
that budget in the 1920's and 30's. 
Balanced budgets were seen as the key to 
economic recovery. You know what that 
brought - the dirty 30's. 

Also, in the recession of the 30's there 
was no U.I.C. and it was terrible to go on 
welfare! 

The Ontario Budget 

After initial criticism of the recently 
announced Ontario budget, numerous spe- 
cial interest groups are now even suggest- 
ing that Treasurer Floyd Laughren be 
praised for delivering this budget. Even 
Provincial Tory leader Mike Harris was 
quoted as saying that the budget would 
help with job creation. 

Of particular interest in this region 
was the possible re-announcement of a gas 
guzzler tax. Recently your President John 
Sinclair and myself had the opportunity to 
meet with Treasurer Floyd Laughren and 
Local MPP's Allan Pilkey and Larry 
O'Connor to discuss this matter. It is nice 
to see that they listened to our concerns, as 
a gas guzzler tax that would affect vehicles 
made in Oshawa, was not announced in 
the budget. 

Another concern of the budget that 
has been mentioned to me is that of the 
Ontario surtax. The budget stated that 
individuals with incomes of $53,000 or 
more would be paying a surtax of 14%. 
However, most individuals have deduc- 
tions and tax credits which reduce Ontario 
income tax. These tax credits would take 
the form of pension plan contributions, 
union dues and charitable contributions 


Continued next pagel... 
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Apprentice Program's 
future looks bleak 


by Rick McMullan 
and Jack McEachern 
Apprentice Committee 


In our last article, April 1992, we 
reported that the future of the Apprentice 
Program in Oshawa looked very bleak 
considering the fact that the company was 
contemplating indefinitely laying off all 
first and second year apprentices, plus 
third year tool and die. At that time we 
had made a request to the provincial and 
federal governments for funding of wages 
to allow us to continue all or part of the 
Apprenticeship Program and we were 
waiting for a response. 

Well we did receive a response, but 
obviously it was not an important enough 
issue to warrant a written one, since the 
government, not unlike the company, very 
rarely likes to respond in writing for fear 
of being held accountable. Instead we 
were informed by the Personnel Manager, 
Murray Beadle, who was contacted by 
phone by a Canada Employment 
spokesman that it was a definite no on 
funding of any kind. 

The following week another meeting 
was held with the company and we were 
informed then that all first and second year 
apprentices would be indefinitely laid off 
as of April 13, 1992 and third year tool and 
die apprentices would be allowed to finish 
their die projects in the training centre but, 


as of June 30, 1992, would be laid off 
indefinitely. 

In a meeting previous to this we sup- 
posedly had a verbal understanding with 
the company that as fourth year appren- 
tices graduate in 1992, they would recall 
laid off apprentices back into the program 
which would allow them the opportunity 
to become journeypersons. Unfortunately 
since there wasn't anything in writing, the 
company quickly changed their tune in this 
meeting and would only commit to look- 
ing at the situation in the fall of 1993 and 
possibly then recall some of the laid off 
apprentices. 

AS you can see, a commitment from 
the company means nothing until it's in 
writing, but even then it is not worth the 
paper it is written on. 

After this meeting we asked Pat 
Blackwood, Skilled Trades Area 
Chairperson, to contact Buzz Hargrove of 
the National Union and solicit their assis- 
tance in helping to keep apprentices in 
Oshawa from being laid off other than 
those affected on the one to eight ratio 
according to the Master Agreement. We 
then requested John Caines, Plant 
Chairperson, to set up another meeting 
with the company with all the heads of the 
house in attendance. This meeting was 
held with the company on April 16, 1992. 
In attendance were three members of the 
National Union - Jim O'Neill (Secretary- 


Treasurer), John Bettes (Skilled Trades 
Director) and Pat Clancy (our Area 
Director). The meeting started out on a 
bad note and the tone went downhill rapid- 
ly from there. So, in effect, it was basical- 
ly a waste of time. The company would 
not agree to adhere to the one to eight 
ration on layoff as outlined in paragraph 
140 of the Master Agreement and basically 
would not make any future commitments. 
The National Union Reps. put the compa- 
ny on notice that a policy grievance would 
be filed and that they would expedite it as 
quickly as possible to arbitration. At this 
time, the grievance has been filed at third 
step and is now awaiting a fourth step 
hearing. 

The future of the Apprenticeship 
Program not only looks bleak, but will 
come to an abrupt end pending the out- 
come of the grievance. This decision does 
not only affect the apprentices involved, 
but also tradesmen and production people. 
We, as tradesmen, rely on apprenticeships 
to keep our trade from fragmenting and 
eventually disintegrating through numer- 
ous avenues such as multi skilling. For the 
production workers, the apprenticeship has 
been the only avenue to better themselves 
within GM. 

In closing, we will keep you informed 
of any changes as a result of the policy 
grievance. Any questions, call Rick 
McMullan or Jack McEachern at 644- 
3976. 


Continued from previous page 


such as donations to the Oshawa General 
Hospital. With this taken into effect, a sin- 
gle person under the age of 65 will have to 
have an income of our $60,00 and a work- 
ing couple with two children would have 
to make $120,000 before they would be 
affected. 

Even then the effect of the tax would 
be minimal at about the rate of $1.00 per 
week. If that $1.00 per week stimulates 
job creation and helps to create employ- 


ment for the many people in our province 
who are on welfare or unemployment as a 
result of the Mulroney Free Trade Deal, 
then it is well worth the investment. 

The NDP government in Ontario has 
cut spending. It is increasing spending 
only 4.9 percent. The government has 
brought in the lowest in spending in nearly 
40 years. For every tax dollar to be raised, 
your government will be able to save 
$4.00 by implementing spending cuts. 

There are three new funds that are 
being created to support jobs now and in 


the future 90,000 jobs will be supported by 
the 1992 budget. In addition, these funds 
set the stage for more and better jobs in the 
future through their focus on training and 
capital works. 

In closing, I want to remind everyone 
that the Retirees Picnic is on Tuesday, 
June 16, 1992 at Lakeview Park at the end 
of Simcoe Street. Rain date will be at the 
Civic Auditorium on Wednesday, June 17, 
1992. Hope to see most of my old friends 
at the picnic. See you next issue. 


Dental Centre has 


nce again C.A.W. Local 222 is 
(Cn history in the field of 
providing services to its members. 

This time, the unique service is the G. 
Morgan - A. Taylor C.A.W. Dental 
Centre. 

Opened on May 3, 1976, the Centre is 
the only one of its kind within the C.A.W. 
and within the entire Canadian labour 
movement. 

Founded through the efforts of former 
Local 222 President Abe Taylor, and with 
the efforts of Dr. George Morgan, the 
Centre continues to operate today in the 
new Union Hall. 

"At the time, the Dental Centre was 
set up to look after retirees, out-of-work, 
and Local 222 members who didn't have 
much dental coverage,” says current Local 
222 President John Sinclair. 

"Something was badly needed for the 
members of Local 222, because people 
avoided getting dental work done. People 
didn't have the money to put out.” 

Sinclair stresses that, at the time, most 
dentists required patients to pay up front 
and then the patient would have to wait as 
much as two months to receive a response 
from the dental insurance carrier. 

"People just didn't have that kind of 
money back then. But rather than pay up 
front, a person could come and get work 
done on their teeth and not have to pay up 
front. All the billings were handled by the 
Dental Centre. 

"Jt was really set up to help the work- 
ers and their families,” Sinclair said. 

Complimenting Taylor for his 
perserverance and dedication in establish- 
ing the Centre, Sinclair also notes the work 
of Dr. Morgan. 

"Dr. Morgan was very instrumental 
with the Dental Association in getting the 
roadblocks out of the way so the clinic 
could be set up. There sure was an awful 
pile of red tape to go through before the 
Centre could open." 

In 1976, the Centre opened with one 


full-time and one part-time dentist. One 
year later, the Centre's success was estab- 
lished. There were six full-time dentists, 
one part-time dentist, plus a compliment of 
dental assistants and employees. 

Today the Centre operates as any 
other independently-run dentist office with 
six full-time dentists, one part-time dentist, 
twelve other employees including dental 
assistants and clerical staff, and an office 
manager. 

Unlike other dental offices, however, 
the Dental Centre continues to be unique 
in that the employees are also members of 
C.A.W. Local 222. In addition, Local 222 
continues to own about 90% of the dental 
equipment, although the dental staff pay 
rent for the office space. 

The Centre is also overseen by an 11- 
person Advisory Board consisting of den- 
tists and Local 222 Executive Members 
and Retirees. 

Dr. Richard Rachlis, the Professional 


Twenty men and women — dentists, dental assistants and office staff — 


Co-ordinator at the Centre, says he joined 
the Centre in 1978 because, "I was very 
impressed with the way it was run and the 
diversity of the people working there. 

"It just seemed it was populated with 
very nice people. I really enjoy it here. 
People have graduated from a variety of 
places - California, University of Toronto, 
Montreal." 

Noting that it's not unusual for the 
dental staff "to throw x-rays on the table 
and say, have a look", Rachlis says, "what 
makes it work really well is you have peo- 
ple from different schools with different 
views." 

As well, Rachlis stresses that there are 
very few dentist offices where the non- 
dental staff is actually unionized. 

"There were some concerns but every- 
thing laid out clearly in the contract on 
how to settle grievances. 

"It happens to be an odd duck that 
swims really well.” 


work at the G. Morgan - A. Taylor C.A.W. Dental Centre. The Centre has 


been operating for almost 16 years. 
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a tradition of service 


Echoing Rachlis' sentiments, Sandra 
Morgan, who joined the Centre in June 
1976, says “it's been a really good place 
to work, with good staff. 

"We have a good time. It's more 
like a family." 

As well, Morgan thinks the union- 
ized non-dental staff “makes a differ- 
ence as far as the finances" are con- 
cerned. 

Otherwise, she notes, the non- 
dental staff "is at the mercy of the 
doctors because they have to go 
after the doctor for a raise. 

"Financially, it makes a dif- 
ference and there's a bit more 
security as well.” 

In its 16th year of operation, 
the Centre's staff see about 
20,000 patients per year. Of 
those, about 90% are Local 
222 members or their families, 
although other patients are welcomed. In 
some instances, Rachlis notes, the staff are 
serving the third generation of families 
that initially came the the Centre. 

Open from 9 a.m. to 5 p.m. Monday to 
Friday, Local 222 President John Sinclair 
stresses that "it's a service available to 
Local 222 members, so use it." 


Left, Paul Duffield (left) and Jimmy 
Campbell take their custodial 
duties seriously, making sure both 
the Union Hall and the Dental 
Centre are kept in ship shape. 
Upper left, Dr. Richard Rachlis and 
Office Manager Sandra Morgan 
both agree the Centre is a great 
place to work. Above, receptionist 
Kim Palmer is kept busy. Below, 
Dr. Richard Rachlis, the 
Professional Co-ordinator, Is seen 
with patient Alec Christie. 


MORTGAGES 


Apply Before You Buy 
With Your Credit Union 


A Credit Union Pre-Approved Mortgage lets 
you shop for the house you want, negotiate, 
and then close the deal. You know the 
amount you can borrow, the interest rate, 
your level of payments and your payment 
schedule before you buy. 
Then, when you find the home you want, 
you're assured the financing is ready, 
subject to a satisfactory property appraisal. 
Of course, the final terms and mortgage 
amount will be based on the value of the 
home you choose. 
° Guaranteed Interest Rate! 
° Convenient Term Options To Fit Your 
Situation! 


Apply Now! 


CREDIT BON 


| Cneneniaee! 


A Credit Union Pre- Te anioied Loan gives you 
the go-ahead to go out and shop for the item 
you want, negotiate the best deal, and close 
the deal on the spot! Because your loan is 
pre-approved beforehand, there are no 
hassles when financing your purchase, no 
hidden fees, and very competitive rates. 

No Waiting! In most cases, we'll have your 
Pre-Approved Loan approved within 24 hours. 
° Affordable Rates! 

° Easy Terms! 


Apply Now! 


NO CURVES 


“A Straight Ahead Approach To Car Loans: 


Don't let anyone throw you a curve when you get it straight 
from the Auto Workers Credit Union 


Thinking of Buying a New Car? 
Shopping for a car loan is an important and sometimes confusing part of purchasing a 
car. There are a number of options available to you, and some may not be as attractive 


as they seem. 


Pre-Approved Loans and Competitive Rates 
Talk to the Auto Workers Credit Union before you talk to a car salesperson! We offer 
pre-approved loans, which means you can have your loan arranged before you even 
decide on a car. This is one option every car buyer should have! Our competitive rates 
are another reason to consider a car loan from the Auto Workers Credit Union. 


At your Credit Union, we'll give it to you straight! No Curves! 


Our Community 


Heart and Stroke Foundation 
Local 222 gears up for collection 


CAW Local 222 Executive mem- 
bers and retirees are gearing up 
for the second annual plant gate 
collection for the Heart and 
Stroke Foundation. Slated for 
June 19, Local 222 hopes to 
exceed the $9,000 collected last 
year for the Foundation. 

Unlike most charitable organi- 
zations, the Heart and Stroke 
Foundation is not funded by the 
United Way, but is solely dedicated 
to research and public awareness and 
is not considered a community agency. 

Praising the efforts of Local 222, 
Gail Forbes, Central Regional Manager 
for Heart and Stroke Foundation, says a 
formal relationship was development 
with the Local about four years ago. 
Among the activities undertaken by Local 
222 in support of the Foundation are the 
plant gate collection; placing collection 
boxes in plant cafeterias during February, 
Heart and Stroke month; and hanging a 
banner, donated by the Local, promoting 


the public awareness of the Foundation at 


the four corners in Oshawa. 

Forbes also notes that Local 222 
members sit on Heart and Stroke 
Foundation’s local chapters. In some 
instances Local 222 members actually 
chair the local chapters. 

In addition, the Oshawa Transit Unit 
of Local 222 has adopted the Heart and 
Stroke Foundation as their “pet charity”. 
On their behalf the Local donates about 
$2,000 annually to the Foundation. 

“The bus drivers did this (adopted the 
Foundation) in recognition of how the ill- 
ness affects their own position. If a bus 
driver has a stroke and is blinded, then 
they can’t work driving bus again. 

“Tt was wonderful public awareness,” 
says Forbes. 

Stressing the importance of public 
awareness and education, Forbes notes the 
significance of the “number one automak- 
er and number one union in the country 


houses, clothes and food. It helps the 
economy and in this day and age, every bit 
counts.” 

Each year the Foundation contributes 
almost $16 million to support heart and 
stroke research at universities and hospi- 
tals throughout the province. Although 
this contribution funds two-thirds of all 
heart and stroke research in Ontario, it still 
represents only 40 percent of the amount 
requested by the research community. 

In order to maintain the amounts slat- 
ed for research and public education, 
Forbes stresses the Foundation must 

fund-raise all year. 

“Heart and stroke is a research 
foundation and we have to show busi- 
ness and the community that we have 
to stay in business because our busi- 
ness is to keep people alive.” 

The CAW Local 222 campaign 
“shows just how valuable the GM 
employee is to the community and 

how important their health is to 
them,” Forbes said. 


ognizing the impor- 
tance of research while 
advocating early retire- 
ment. 

“It would be nice to 
have the health to do it.” 

Besides supporting 
invaluable research into 
heart ‘disease and stroke, 
Forbes also points out the 
Foundation contributes to 
Ontario’s economy. 

“Most people don’t 
realize 90 percent of the 
research is done in 
Ontario. The money raised 
in this province stays here 
and other money raised 
across the country comes 
here. 


the number one killer of Canadians. Forty- 
‘two percent, or 80,000 of all deaths in 
‘Canada each year are the result of heart dis- 
ease or stroke. 

* Heart disease and stroke costs $17 billion 
per year in medicare costs, lost wages, dis- 
ability payments, etc. 

¢ Each year about $37 million is spent on 
heart and stroke research., This amount 
averages about $1.37 per Canadian per year. 
* Heart attacks account for more male 
deaths than female deaths while strokes kill 
more women than men each year in Canada. 


“Researchers, like other people, buy 
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Paint Shop tales 


by Don Drew 
Committeeperson 


Once upon a time there was a magical 
kingdom known as the "Shop of Paint". 
Now in this kingdom there were skilled 
craftsmen who did toil to put a wondrous 
finish to the world class vehicles they 
built. So good, in fact, that their prowess 
was renowned throughout the land. Now 
this kingdom was broken down into 
regions. One such region was known as 
the "Hall of Polish" which was presided 
over by two governors, George, the one 
nicknamed Blackie of the clan McDonald 
ruled by day, and Morris, son of his father, 
with the surname Day who ruled by night. 

On one particularly pleasant afternoon 
in the month containing the anniversary of 
the one holy born, George, the one nick- 
named Blackie, did request of his crafts- 
men to remain longer than their normal 
arduous work day. For those who chose to 
remain there was the reward of sandwich, 
however, as the sun lowered itself toward 
the western horizon it became apparent to 
George, the one nicknamed Blackie, that 
not all craftsmen required had been 
acquired. Thus the one nicknamed blackie 
did decide that he himself would toil at one 
of the two positions which were unpopu- 
lated as in his own mind he did not have 
any further obligations to replace his own 
craftsmen with craftsmen from any of the 
other governors. 

Low and behold but who did appear, 
an artificer, an early arrival, a saviour in 
the form of Leonard, skilled of craft, chris- 
tened Attwool, one in the employ of gov- 
ernor Morris. Observing the one nick- 
named Blackie working as a craftsman and 
noticing a position vacant Leonard 
promptly offered his services to the one 
named Blackie as the goddess of quality 
would be displeased with the black shad- 
ow of the dreaded “swirl” hanging over the 
unpopulated station. However the request 
beset to the one nicknamed Blackie fell on 
deafened ears and the circumstance 


remained unchanged. 

This angered Leonard as the skilled 
craftsman he was that such a sacrifice had 
been offered to their nemesis the "Swirl". 
This act could evoke the wrath of the god- 
dess of quality as had been continually 
preached by Guy, expounder of competi- 
tiveness, of the frenchdom Hakey, by 
directives handed down from the most 
lofty fourteenth of floors. Thus Leonard 
forthwith summoned Donald, defender of 
the sacred scrolls of agreements, of the 
baptismal Drew to reconcile his predica- 
ment. Donald promptly sought out Morris, 
with the surname Day, who was governor 
of Leonard who referred this situation, not 
of his doing, to the overseer Paul, manager 
of areas, of the house of Warren, but alas 
to no avail as the solution he proposed was 
sadly inadequate. 

Thus Donald, armed with the sacred 
scrolls of agreements, set forth on a quest 
to seek justice for Leonard christened 
Attwool and did have recourse to Richard, 
super of intendants, of the family Nicholls. 
An audience with Richard super of inten- 
dants, was granted forthwith and the 
defender of the sacred scrolls of agree- 
ments did recount all pertinent happen- 
ings, and his words of argument fell not on 
deafened but on receptive ears. 

So it came to pass that after Donald 
and Richard had completed their discus- 
sions justice was dispensed in the form of 
monetary restitution to Leonard, skilled 
craftsman, christened Attwool and peace 
and harmony once again momentarily 
reigned over the kingdom known as the 
"Shop of Paint". And so it goes. 


Without 'U' and 'T' 


'Union' 


is 


'Non' 


Nesbitt 
soon to be 
rich 


by Scott Kuyt 
Committeeperson 


I would like to take the time to con- 
gratulate Charlie Shewan on his victory in 
the District election. The membership has 
spoken and shown that it is an intelligent 
one. 

I had a very good response to my last 
article and I thank you all for your support. 

As usual, Superintendent Nesbitt had 
a few smart remarks and as usual none of 
these were to my face. Nesbitt seems to 
think I don't or can't write my own article 
but let msay I don't need a White House 
staff to do my job. Nesbitt has said that he 
receives a bonus every time he reds his 
name in this article. Well I am going to 
make you a millionaire over the next 
while. 

Imagine threatening you, the member- 
ship, because he can't take a little construc- 
tive criticism. 

Retirements 

I would like to wish Ennis Lynch and 
Ross Skitch all the best in their retire- 
ments. As I write this article, the company 
was still dragging their feet in their efforts 
to replace these men, but I hope this will 
be looked after. 

It seems the company will be creating 
some new jobs (hourly jobs) in the future. 
It is too bad that they are not as creative as 
they are when they need to hide someone 
on salary. I have never heard of so many 
titles such as co-ordinators, assistants, 
HRM's and many, many more. 

This will be the last article until after 
holidays. I would like to wish you all a 
safe and happy holiday and say how happy 
I am to represent you on a full-time basis. 

There should be a Zone election in the 
near future but as I write this it has not 
been announced as of yet. 


Continued next pagel... 
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Apples 
and 
oranges 


by Ron Carlyle 
Committeeperson and 
GM Unit Executive Member 


First of all I would like to congratulate 
Brother Charlie Shewan on his recent vic- 
tory in our District #4 Committeeperson 
election that was held on Wednesday, May 
6. But most importantly, I would like to 
thank every member from Zone 62 who 
took time to vote and show support for the 
union movement. 

In my last article, I referred to the 
idiocy of the many job changes that have 
occurred in the last few months and the 
inception of the synchronous manufactur- 
ing program. Some people in management 
have compared it to the CAMI plant. In 
case anyone is not familiar with CAMI, it 
is the joint SUZUKI/GM venture in 
Ingersoll, Ontario (near London, Ontario). 
The average age in their workforce is 
about 23 years of age compared to the 
Oshawa Complex which does not have a 
23-year-old working on the line. The 
company on many occasions has reported 
to us on the great workload compared to 
the Oshawa people. I have said to man- 
agement that it is like comparing apples to 

-oranges. Just like all other Japanese style 
work plant forces. Wait until the CAMI 
force gets older and wiser. You can't work 
people in their forties and fifties to 55 sec- 
onds per minute work standards and 
expect them to hold out. The human body 
can only take so much before it starts to 
wear out. Just look at the automotive 
plants in Japan. You don't see many older 
workers there. In the Japanese style work- 
force, if an older worker can't keep up to 
standards, they simply get rid of them. 
Very easy and straight forward; bring in 
the young whipper-snappers who will dig 


T Hi R 


in and go like crazy to benefit the company 
until they need to be replaced. 

Many who criticize the union should 
stop and think that the above situation is 
what generous motors would love to hap- 
pen in its North American operations. We, 
as a union, should understand that the 
older (more senior) workers have to be 
protected for we some day will want the 
same principles to stand. 

Transfers 

We have had movement of 62 trans- 
fers into other departments the last few 
months, so this should relate into more job 
movement opportunities within our depart- 
ment. 

Union Dues 

The Shop Committee and the Master 
Committee are addressing the idea of hav- 
ing our union dues taken out weekly 
instead of one big chunk monthly. I hope 
in the near future to have more information 
curtaining this issue. 

In closing (since this is the last 
Oshaworker until September), I would like 
to take this time to wish you and your fam- 
ily a safe and relaxing summer vacation. 
Until later, have a good day. 


Membership 
meetings 
getting wild 


by Eugen E. Weber 
Committeeperson 


‘Over the last few months the meetings 
of GM Unit and General Membership have 
been tumed into a real show. Ironically, so 
have the Oshawa Area Skilled Trades 
Council Membership Meetings. 

At all of these meetings we always 
hear the familiar saying that "the member- 
ship rules". A lot of you will be saying to 
yourselves that's true and I couldn't agree 
more. Great stuff...but the very next 
month it's a whole new crowd that comes 
out to a meeting who quite possibly don't 
agree with the outcome of some results of 


the previous meeting, resulting in lengthy 
debate or issues and consequently result- 
ing in motions being made, debated, ques- 
tions being called and a different directive 
being achieved by that membership pre- 
sent at that meeting. 

To the average member attending a 
union meeting for possibly the first time, 
or being an occasional attendee when an 
issue arises pertaining to something which 
will ultimately affect him/her, the process 
could quite conceivably be interrupted as 
an "idiot show” at times. To others it may 
look like one side against the other. To 
someone else it looks like a group of peo- 
ple who have a different interpretation 
than that of another member. To yet 
another person it might look like a differ- 
ence of opinions. For each individual 
there is a different concept of what is 
going on around them. 

For an Executive Board (leadership) 
that runs a meeting to be caught in the 
middle of an "idiot show" results in the 
Executive or leadership being rendered 
useless, they cannot function in that situa- 
tion. They can only go by the member- 
ship's wishes. Which brings us to the next 
step of the “idiot show". Generally speak- 
ing, people that show up in great numbers 
at a meeting show up with a hostile pro or 
con attitude pertaining to the issue being 
discussed. Add this to someone who gets 
up and feeds the crowd what they want to 
hear pertaining to an issue. You end up 
with an unruly mob which will make deci- 
sions with no concern for due process, 
previous motions and rulings, disregard 
for by-laws, disregard for the constitution 
of our union, disregard for the leadership 
to offer advice and so on. 

This then creates a totally dysfunc- 
tional union. One that is divided, one in 
which the leadership is caught in the mid- 
die by having to work to the rules and at 
the same time work towards what the 
membership has mandated it to do. 

But...what do you do when you are 
caught in this precarious position and you 
have membership wishes which contra- 
vene the procedure outlined in the consti- 
tution or by-laws, etc.? Which brings us to 
the next scene of the "idiot show". 


Continued next pagel... 
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The answer to the question above is to 
try as a leadership or Executive Board to 
provide the direction necessary for the 
membership to make an informal decision, 
but this most often is interrupted as the 
leadership not wanting to implement the 
wishes of the membership and these accu- 
sations are usually made by a certain few 
who take full advantage of the “politics” 
and whip the membership into a frenzy. 

Over the year I have committed 
myself to the betterment of skilled trades 
by getting involved by trying to make a 
difference, be it in our Local Union or in 
the Oshawa Area Skilled Trades Council 
which has also led to my involvement at 
the Canadian Skilled Trades Council. The 
experience and knowledge that I have 
gained in that time have served me well so 
far. Having the involvement in the union 
at various levels I have seen how meetings 
are run and handled, how issues are dealt 
with and, most importantly, what can be 
done when everyone pulls together. The 
results can be awesome! 

Yet when I see the situation that we 
have here in our local, it saddens me to see 
the potential that we have go to waste on 
the "politics" and "infighting". The sad- 
dest thing is nobody can tell the different 
anymore between the "politicians" and 
"true unionists”. I think I've studied the 
situation enough to make some observa- 
tions on this point. A "politician" will 
always tell you what you want to hear, will 
never admit to his/her mistakes, will not 
accept responsibility, won't admit defeat 
even if they get beat fair and square, 
accuses everyone else but themselves for 
their shortcomings. Whereas an honest 
person will tell you what you don't want to 
hear, admits to their mistakes, accepts 
responsibility, admits to defeat when they 
do get beat and can accept the reality of 
failure and pick up the pieces and go on to 
the next challenge. 

As most of you are by now aware, the 
skilled trades committeeperson, as well as 
the skilled trades leadership, are without 
pagers. For now John Grills and myself 
are taking our calls through a "call" book 
in the tool and die foreman's office in the 
fab plant. In order to register your call, see 
your foreman and have him place a call to 


the tool and die foreman’s office to have 
your call request recorded in the call book. 
We're sorry for any inconvenience this 
may present. 

At the time of writing this article, 
there will have been a meeting on the 
Dept. #12 overtime agreement. Again, to 
get it back on track, I should be able to 
report further on this in the future. 


Outsourcing 
jobs 


by John Grills 
Committeeperson 


The company has outsourced another 
set of dies for 93 "W" dash extension (part 
#10196773) to Fujima. This does not help 
the laid-off tool and diemakers. General 
Motors of Canada Ltd. should be account- 
able to its work force which help make the 
company number one. 

We, as CAW members, need lan- 
guage like our brothers/sisters in the UAW 
on outsourcing of jobs. In the United 
States, General Motors has to provide the 
UAW will full disclosure of the proce- 
dures utilized in sourcing activities and 
have the union's input into sourcing dis- 
cussions on new or redesigned products 
from the earliest phase of planning 
onward. The company is required to hold 


quarterly meetings to provide complete 
information on all insourcing and out- 
sourcing activities. Within 120 days 
General Motors must provide the 
International Union a complete list of all 
work similar to that performed by UAW 
members that has been outsourced previ- 
ously or traditionally been performed by 
outside suppliers. This included work that 
has never before been done by UAW 
members. 

When the committee's proposal estab- 
lishes that certain work can be performed 
in-house, management will adopt the com- 
mittee's proposal and bring the work in- 
house. Further, the corporation is required 
to provide the union with access to all 
data, including financial information 
needed to evaluate the product. 
Working Conditions - Dept. 12 

On April 9, 1992, the union and com- 
pany met on the working conditions for 
Department 12. At that time there were 22 
issues of concern on the table. There was 
no representation from plastics manage- 
ment on April 9, 1992. Half the issues 
belong to the plastics area. Here are some 
of the items outstanding on the agenda: 
Item #12-102 - mould cleaning booth; 
Item #12-110 - area and table inadequate 
to manufacture picker heads; Item #12-113 
- improve egress between tie bars on larger 
presses; Item #12-118 - paint ceiling in 
tool and die area. 

The problem with management in this 
area is that they don't want to communi- 
cate with the membership. Remember 
management, practice what you preach! 


When you buy printing or 
print services 


e THADES 
ONTARIO 


UNION 
LABEL 


SOUNGILA 110 


Look for the Allied Printing Trades 
Council Union Label! 


THE R 


“Comments from 


the opposition” 


by Gord Mills 
MPP Durham East 


As the member for Durham East, I 
have been taking the odd bit of flak lately 
over the performance of the NDP govern- 
ment at Queen’s Park. It’s really nothing 
more than one can expect considering how 
the recession retains its grip on all of us. I 
can’t recall any government in history ever 
being that popular when elected in a reces- 
sion and being unable to produce all the 
things that were promised in the election 
campaign. So, in my humble opinion, I’m 
not overly surprised about us “taking it in 
the ear” so far. Despite everything that is 
being said, and reported in the media, the 
NDP Ontario government cares about 
ordinary people, and our actions as a gov- 
ermment are proving it every day. 

Sitting in the Ontario Legislature I get 
the opportunity to hear all of the remarks 
made on a daily basis, by members of both 
opposition benches. These remarks are 
not caught by the Hansard reporters 
because, quite simply, they are always 
made in such a manner as to avoid being 
caught on the record for fear of embarrass- 
ment. These remarks have given me grave 
concern, not only early in this session, but 
also from the previous one. Their retorts 
and barbs have indicated to me that if they 
were again allowed to form the govern- 
ment of Ontario, working people, and in 
particular those that are unionized would 
be in for tough times. 

Last fall I was aghast at the 
Conservative members being “whipped” 
for a vote to oppose a private member’s 
bill to prohibit charges being made at 
cheque cashing outlets in respect to Social 
Assistance cheques! 

In the last election I was able to wres- 
tle the seat in Durham East from the 
Conservatives by just 53 votes with the 
support of many Local 222 members. In 
the next election I am going to need your 
support more than ever if we are to retain 
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this important seat. If you live in the rid- 
ing, I would appreciate your membership 
in our Riding Association. Having as 
many of you on my side in the 1994-5 
provincial election will be the difference 
that counts. 

Provincial elections are the classic 
races of the political system. In the old 
days, elections were fought on distinctive 
issues and voters knew where the parties 
stood. In the next election I believe politi- 
cal parties opposed to the NDP will talk at 
extreme length about policies, but general- 
ly it will be about our policies rather than 
their own plans. At the moment, in the 
middle of the mother of all recessions, it is 
a trifle difficult for the Tories to proclaim 
their ardor for the cutting edge of capital- 


ism, but should they ever be given a half 
chance at power again, the principles for 
which they are best known will once again 
be front and centre to the disadvantage of 
ali ordinary working people. 

We must get ready for new tricks and 
dirty tricks that will be unleashed in a 
vicious attempt to remove your NDP gov- 
ernment from power in the next provincial 
election. 

The fight against the Labour legisla- 
tion going on at the present time will pale 
against the fight yet to come, either late in 
1994 or early in 1995. Our preparedness 
in the coming years and months will not be 
a minute too soon. Please help to get the 
team in Durham East together now for the 
fight ahead. 


Learning in P.E.L. 


by John Walker 
48B Plastic 


I just completed my third week in 
P.E.L. and found it very satisfying. The 
variety of topics and instructors make you 
realize how past union members fought for 
the benefits that we take for granted today. 
The struggle that our past members have 
had is what motivates me to learn today 
and to use my skill and knowledge in the 
future to benefit everybody. Knowing 
people from all over Canada and hearing 
their problems, some of them without a 
solution for a long time, it is hard but we 
all have a common goal: to learn from 
experiences of others and to use this 
knowledge in future negotiations. 

Regarding public speaking, people in 
the first week would stand up, say their 


name, turn red like tomatoes and forget 
what they were going say. After this third 
week, everybody has developed so much 
self-confidence and control that it is hard 
to believe that they are the same people. 

At last, I was elected on the Human 
Rights Committee as Public Relations per- 
son responsible for writing in newsletters, 
selling tickets, etc. The people from the 
Culture Committee have asked me to teach 
some Spanish so now most of the people 
that are attending the P.E.L. are learning 
another culture. 

I think relationships between locals is 
very important. It is important to under- 
stand their needs and to give them support. 


The Retirees Annual Picnic will be held at 
Lakeview Park on June 16, 1992. Rain date ts 
June 17, 1992 at the Oshawa Civic Auditorium. 


The CAW Local 222 Annual Picnic will be held on 
July 11, 1992 at Lakeview Park. 
Rain date is July 12. 


Government car insurance? 


by Amby Ferren 


A little over a year and half ago 
Ontario celebrated the first ever New 
Democratic government of Ontario. With 
a victory. I am now retired, but for the 
people who knew me and were involved 
with me, they now know how hard some 
of us worked over the years to elect an 
NDP government in Ontario and in 
Canada. 

One of the things that we pushed so 
hard for was a government-run auto insur- 
ance like they have in Saskatchewan, 
Manitoba and British Columbia. We were 
told, and we believed and I still do, that a 
government-run auto insurance plan was 
the only way to go. It was a better deal for 
the drivers and all the profit, if any, stayed 
in the province. It did not flow south of 
the border, and like Manitoba did, they 
sused some of the profit for hospitals. 

In the early 60's I worked with a 
brother on the Buick Line by the name of 
Dwain. I will not use his last name, but 
this brother bought a new Ford Torian, and 
before he bought it, he did not check out 
any problems he might have in getting 
insurance coverage, but he found out that 
no one wanted to insure him. He was an 
Indian. He was under 25 and it was his 
first car. So me being his Union Rep., he 
brought it to my attention. I went to work 
on it to find out what we could do. In the 
meantime, he got insurance coverage from 
a company, but it was for $2,200.00 a year. 
A lot of money then or now. I wrote to the 
Insurance Bureau in Manitoba and told 
them all the facts and asked for a compari- 
son between the two kinds of insurance. 
They informed us that if the brother lived 
in Winnipeg, that he would have been 
insured without any questions for $735.00. 
What a difference, eh? 

I was on the P.A.C. at the time and we 
went to work with the Ontario Federation 
of Labour Political Action Committee and 
they raised this all over Ontario, and they 
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in turn adopted the policy at convention 
and in turn pushed the NDP. I believe 
Paul Forder was the Political Education 
Director for the OFL at the time. 

The P.A.C. of Local 222 in Oshawa 
could not wait for the NDP to be elected in 
Ontario to get this adopted, so we wrote to 
the CLC, the Canadian Labour arm of 
Organized Labour to maybe adopt a plan 
to charge each member $1.00 or $2.00 or 
some amount and build up a war chest to 
start our Own car insurance, because we 
were and are being ripped off by private 
insurance companies. Look at the profits, 
their castles for offices, which are owned 
by people out of the country. Shirley Carr, 
now President of the CLC, answered our 
letter saying the idea was good, but rest 
assured it was only a matter of time until 
we had a government that would pass leg- 
islation to give us this long-awaited policy, 
or we would force the government into it. 
Either way, it was sure to happen. 

Well what happened? The NDP got 
elected in Ontario and the people of 
Ontario are not getting a government-run 
car insurance. Did the insurance compa- 


Drugs AMVArENess 
AsMOMS Semlors 


Serennio1Awre 


June 25, 1992 
Local 222, CAW Hall 
Phillip Murray Ave., Oshawa 
Registration: 9:00 a.m. until 9:30 a.m. 
Seminar at 9:30 a.m. 


All seniors welcome 


Discussion Leader: 
Len Harrison, CAW National Rep. 


nies, with all their ads on the radio and 
television get to the new boys on the 
block? I can understand them not passing 
it now maybe, because when they got 
elected the money box was empty for sure. 
But to say they would not pass it, when it 
is the policy of the NDP for years and it is 
in the policy book which we so proudly 
boasted about along with many other doc- 
uments? Happy anniversary brothers and 
sisters. 


Notice 


Hospitalized or sick for visiting pur- 
poses, please call or in person phone: 


723-1187 (Union Hall) or 728-8600 
(Retirees Centre) 


Local 222, CAW 
Retired Workers Committee 
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It's vacation time! 


by Gord "Chief" Lindsay meee eee eee 
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Summer holidays are fast approach- 
ing. I can just picture what's happening in 
every household now that holiday time is 
nearly here. The boat is being checked out 
for leaks, the motor is being oiled, new 
plugs added, etc., spouse is getting all the 
clothes, bedding, food, etc., ready to go. 
Two, maybe four weeks just to lay around 
doing whatever you want with no one to 
bother you and the Mrs. - relaxation at its 
best. You and your spouse planned for 
this holiday all winter. 

If you have read my columns before, 
you will probably note that I have written, 
"most people spend more time planning 


Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course 
designed to assist our members prepared for their retirement. 

Your local Pension Committee will be presenting this course consisting of 
four sessions, each of 3 hours. Topics include: Income, Benefits, Financial 
Considerations, Legal Matters, Health, Organizing Your Time and Community 
Activities. 

The course is on a voluntary basis, to be attended on your own time. Your 
Spouse is encouraged to attend these sessions with you. You are expected to 
attend all four sessions. If you would like to participate in this course, please fill 
out this application form. 


Please Print 


their holidays than they do in planning for a 
their retirement”. Serial # 
Most people, before they do anything, * 
plan and prepare before buying a house, a ale) al 
car, a boat, remodelling. Most people Home Telephone No. 
without adequate planning. There is a lot i 
of planning prior to your retirement, not Plant Column # 


only financial planning but you must also 


consider the stress you might experience Rope odes 


as retirement approaches and the stress No/Apt.# 
placed on your spouse by your retirement. Sigtei 
By getting an early start on life skills or 

you can and will be able to make the nec- City Postal Code 
essary adjustments to your career, social eee 
and family planning and living arrange- Supervisor's Nave 
ments. The CAW and General Motors Years of Service Age 
h Pre-Reti 

ave set up a Pre-Retirement Course to WiliveiaeSpouse Attend Yes No 


help you and your spouse prepare for 
retirement. 

Please fill out the Pre-Retirement 
Course Application on this page and plan 
with your spouse to attend as soon as pos- 


Have you planned a Retirement Date: _Yes No 


If "Yes" Please Give Approximate Date 
Please return this application to your supervisor for in-plant mailing (SMO | 
reception 70-001) or the Union Hall. 


approach 15 or 20 years of retirement f| 


: Pension Reps: Karl Zimmermann - 644-6342 
Moe Bryan - 644-1277 | 
If you have any questions regarding the course, please contact: 
l Gord "Chief" Lindsay 644-1323 | 
Union Hall 723-1187 
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CAW Retirees Corner 


Executive Election results 


The results of the Executive Elections 
on March 9, 1992 are as follows: 
President — John Redko 
Vice-President — Gord Pilkey 
Secretary-Treasurer — Irvine 
Estabrooks 
Trustees — Bill Rutherford 
(Chairperson) — Pat Bell, Doug 
Crandell 
Sergeant-at-Arms — Bill Clark 
Member-at-Large — Art Field 

The Standing Committee Elections 
held on April 13, 1992 are as follows: 

Recreation — Gord Pilkey 
(Chairperson), Anna Pope, Bart MacNeill 


New Executive for 1992-1993 


by Jackie Finn 
President 


Our 1991-1992 season is fast coming 
to aclose with nominations held Tuesday, 
May 5, for your 1992-1993 year. 

The following sisters will be installed 
into their respective offices on June 2nd. 

President: Jackie Finn 

Vice-President: Joan Cannons 

Recording Secretary: Phyllis Munroe 

Treasurer: Lynn Rak 

Membership Secretary: 
Melnichuk 

Sgt.-at-Arms: Jean Hoar 

Guide: Pearl Gavel 

. Trustee for a 3-Year Term: Barb 
Smith 

Sister Marg McDougall, Kitchen 
Convenor, will also serve on_ the 
Executive. 

Events at our last meetings are as fol- 
lows: We have had an average of 30 to 35 
members in attendance. 

On April 7 we draped the Charter in 
memory of our dear departed Sister, Sister 
Nellie Ricketts who was in her 88th year, 
our sympathy goes out to Sister Marg 
Price and family. 

Recent donations - Durham Regional 
Police Service Special Olympics $100.00; 
Children’s Aid Society of the Durham 


Kathleen 
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Sick & Visiting — M. Tureski 
(Chairperson), A. Lockhart, P. Bell 


Environmental — Roy Fleming 
(Chairperson), Lloyd Hazelton, John 
Greenwood, Art Kitchen 


Resolutions — Bill Rutherford, Wilf 
Duffield, Al O’Donnell, Steve Nimigon 

Publicity — Vi Pilkey 

On June 8, 1992 membership meet- 
ing, elections are for: 

1. Port Elgin annual Retirees 
Conference on August 23-28/92 - 6 dele- 
gates. 

2. USCO in Windsor on August 10, 
11, 12/92 - 2 delegates. 


Region $100.00; Canadian Cancer Society 
$200.00; Durham Association for Family 
Respite Services $100.00; Canadian Liver 
Foundation $200.00; Juvenile Diabetes 
Foundation $100.00; C.N.LB., 1 talking 
and 1 braille volume for $74.00; Salvation 
Army Oshawa $200.00. 

Members elected to the election com- 
mittee were Sisters Verna Parker, Fran 
Bradley and Marion Ross. 

Thanks for a job well done. Special 
thanks go out to the following sisters who 
have volunteered at Hillsdale Manor at the 
tuck shop. They are sisters Alice 
Boneham, Helen Rotterman, Vi Coolidge, 
Kay Heath, Barb Smith, Pearl Badour, 
Joan Taylor, Lil Braund and Laura 
MacDonald. 

Best wishes for a speedy recovery 
goes out to the following who have been or 
are still in hospital - Sisters Anna 
McMullen, Nancy Tycevand Vi Pilkey. 

Congratulations goes out to Sister 
Ethel Fogal who recently celebrated her 
80th birthday. 

Our spring outing was a success as 
usual with everyone having a very good 
time. We went to Herrongate Dinner 
Theatre, 47 in attendance. Thanks to 
Tracy Cannons who convened to ticket 
sales, job well done, Tracy. 

The tickets have been printed for our 


3. National Pensioners in Burnaby, 
B.C., September 16-18/92 - 2 delegates. 

There has been a change in the 
Retirees Picnic Date from June 9/91 to 
June 16/92. Rain Date - June 17 - Civic 
Auditorium 

P.S. - Horseshoe Pit coming as quick 
as we can. 

Sick & Visiting relates to all Local 
222 members. There is no home visita- 
tion. 

CLC Convention in Vancouver, B.C. - 
June 8-12/92. Elected are W. Rutherford 
and A. Field. 


upcoming afghan draw to be drawn the 
night of our Christmas Party December 15. 
At this time I would like to thank Sister 
Kay Heath who knitted the afghan so we 
could raffle it off, monies to go toward 
Christmas charities. Ticket convenor is 
Phyllis Clarke with helpers Sisters Jean 
Hoar and Betty Rutherford. These tickets 
will be available the day of the Retirees 
Picnic, June 16. 

Auxiliary #27 will also be holding 
their annual money doll draw at the 
Local’s Picnic, July 11. Sister Rak will 
convene the sales again. Thanks Lynn and 
Sister Melnichuk for getting tickets print- 
ed. 

Our next meeting will be Tuesday, 
June 2. We will hold our pot luck supper 
at 6:30 p.m. Please mark this date on your 
calendar. At 8:00 p.m. we will hold our 
regular business meeting with an election 
to be held to send 16 delegates to the annu- 
al Auxiliary Conference to be held latter 
part of September in Port Elgin. Give it 
some serious thought, this weekend con- 
ference is very informative and education- 


Our second meeting of June 16 will be 
cancelled. We recess until first Tuesday in 
September. 

Don’t forget the pot luck supper. 
Looking forward to seeing you there. 
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Truck Plant #2 Bowling 


by Glenn Jeffrey (Seapup) 


Final Update for the 1991-1992 
Season 

Our banquet with Truck Plant #1 was 
held on April 25 and again tumed out to be 
a great year-ending party. Special thanks 
goes out to Jacques Jacquier and Butch 
Howatt for helping to make this banquet a 
success. 

High Average - Men - Gary Kirby 
173, Women - Patricia Porter 161. 

High Series - Men - Mike Johnson 
629, Women - Anna Sinclair 622. 

High Single - Men - Jerry McGee 
244, Women - Jane Magill 204. 

High Series with Handicap - Men - 
Paul Mackey 696, Women - Janis Piels 
656. 

High Single with Handicap - Men - 
Glenn Jeffrey 257, Women - Brenda Stone 
233; 

Most Improved - Men - Dave 
Dunham +11, Women - Rose Stickland 
+8, 

10 Years Bowling Awards - Men - 


Awards 
Section Winners 


Section One 
*Rams* 

Glenn Jeffrey 
Rob Maddock 
Mike Lunn 
Don Hamilton 


*Wildcats* 


Brian Gifford 

1991-1992 Champions 
*La Cing Guys* 

Hans Piels 

Jerry McGee 

Rick Plume 

Randy Sproul 

Nick Flamminio 
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Section Two 


Barry Meadows 
Harold Rivers 
Patricia Porter 
Randy Marcinek 
Hugh Penney 

1991-1992 Consolation Winners 

*Help Wanted* 

Jim Taylor 

Anna Sinclair 

Janis Piels 

Rose Strickland 

Jeff Martin 


Jeff Martin, Women - Anna Sinclair. 
Anna was presented with a gift and roses 
for being the first female bowler to achieve 
this award. 

High Team Series with Handicap - 
“Wildcats - 3,132 pins” - Barry Meadows, 
Harold Rivers, Patricia Porter, Randy 
Marcinek, Hugh Penney. 

High Team Single with Handicap - 
“La Cing Guys - 1,092 pins” - Hans Piels, 
Jerry McGee, Rick Plume, Randy Sproul, 
Nick Flamminio. 

No Tap Challenge - 1992 
Champions - “Rams - 3,432 pins” - Glenn 
Jeffrey, Bill Spicer, Mike Lunn, Don 
Hamilton, Brian Gifford. (The champagne 
was good.) 

Turkey Awards - Low Single - Les 
Brown 77, Low Series - Dave Dunham 
303. 

Witches Awards - Low Single - Rose 
Strickland 71, Low Series - Rose 
Strickland 248. 

See you all next season. Bowling 
begins on September 3, 1992 at 12:00 p.m. 


Section Three 
*Sleepers* 
Dieter Letz 

Gary Davidson 
Gord Link 

Dan Corriveau 
Al King 


Bowling 


by Phyllis Munroe 


CAW Auxiliary #27 held their 
annual Bowling Banquet at the CAW 
Hall on April 25. Trophies were pre- 
sented and a good time had by all. 

The Championship Team was 
The Trouble Shooters - Phyllis Munroe, 
Joan Taylor, Irene Cotton and Angela 
Tremblay. 

The Consolation Winners were 
Slow Pokes - Verna Parker, Andrea 
Fowler, Lill Braund and Vi Coolidge. 

High Average: Kathleen 
Melnichuk 

High Triple: Phyllis Munroe 

High Single: Irene Cotton 

Most Improved: Joan Taylor 

Low Score: Angela Tremblay 

First Section Winners were The 
Trouble Shooters - Phyllis Munroe, 
Joan Taylor, Irene Cotton and Angela 
Tremblay. 

Second Section Winners were 
Bear Cats - Kathleen Melnichuk, Helen 
Rotterman, Karen Cannons and Pearl 
Gavel. 

The CAW Auxiliary #27 Bowling 
Club has been active for 55 years. The 
number of bowlers has declined in the 
past few years. The CAW Auxiliary 
#27 would welcome any and all new 
bowlers to their league which bowls on 
Tuesday afternoons at 1:30 p.m. We 
also have night bowlers who bowl on 
Thursdays at 4:30 p.m., but could possi- 
bly be changed to accommodate new 
bowlers. Any wife, mother, daughter or 
sister of aCAW Local 222 member is 
eligible to join the CAW Auxiliary and 
Auxiliary Bowling Club. We had one 
social bowler this past season. In 
March 1993, CAW Auxiliary #27 will 
host the 30th Inter Area Bowling 
Tournament at North End Bowl. Please 
consider joining CAW Auxiliary #27 or 
CAW Auxiliary #27 Bowling Club. 

If further information is needed, 
phone: Verna Parker 576-3376 
(Bowling Club Pres.), Loretta Gourley 
725-1795 (Bowling Club Vice-Pres.), 
Karen Cannons 576-6799 (Bowling 
Club Sec.-Treas.), Andrea Fowler 404- 
1384 (Scorekeeper), Phyllis Munroe 
728-6342 (Press Reporter). 
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CAW 5-Pin Bowling 


by Natalie Halay 


The CAW 5-pin Bowling National 
Tournament was a big success. It was held 
February 20 in Oshawa where we accom- 
modated some 35 mixed teams, 48 men's 
teams and 24 women’s teams. 

These are the results of the tourna- 
ment: 

High Singles - Men - Paul Derry 329 
(Local 222), Dave Hunt 329 (Local 586). 

High Singles - Ladies - Debbie Smith 
345 (Local 222). 

High Triple - Diane Balmer 816 
(Local 1738), Shelley Hill 802 (Local 
222). 

High Triple - Rick Stacey 854 (Local 
222); 

High Triple - Rick Stacey 854 (Local 
222). 

Top 5 Teams Mixed League: 

1. The Chargers (Local 707). 2. The 
Wheeler Dealers (Local 27). 3. S&S 
Express (Local 1421). 4. Nats Brats 
(Local 222). 5. Mixed Nuts (Local 1915). 
Top 5 Men's Teams 

1. Hot Dogs (Local 444). 2. Noasis 
(Local 222). 3. Go Getters (Local 707). 4. 
The Strikers (Local 222). 5. The Good 
Old Boys (Local 1915). 

Top 5 Women's Teams 

1. Sunday Niters (Local 303). 2. 
Ridge Rollers (Local 1738). 3. Sexy Five 
(Local 222). 4. Misfits. 5. Sexy Girls. 


Agenda for CAW Bowling - 
1991-1992 

Championship: "President's Choice” 
(6107 - Marilyn Blodgett, John Blodgett, 
Rick Deshane, Debbie Smith, Bernie 
Shaeffer, Jeanette Beaman. 

1st Consolation: "Clarks Plumbing" 
(5869) - Noel Ricketts, Dave Ricketts, 
Darcy Chapman, Bob Clark, Norma 
Harrison, Harold Ballem. 

2nd Consolation: "Tin Can Alley" 
(5433) - Anne Procter, Barb Hedington, 
Dorothy Lindy, Larry Henderson, Donna 


Marshall, Val Makeeff. 

High Average "A" Division - Gary 
Henderson 251, "B" Division - Bernie 
Shaeffer 242, "C" Division - Brian Davies 
210. 

High Triple "A" Division - Sherry 
Rodgers 986, "B" Division - Gary Davies 
870, "C" Division - Val Henderson 768. 

High Single "A" Division - Paul 
Derry 403, "B" Division - Bud Kemp 348, 
"C" Division - Lloyd McGinnis 318. 

High Triple (HDCP) "A" Division - 
Jim Meikle 886, "B" Division - Moe 
Bryan 858, "C" Division - Marriane 
Yurchi 861. 

High Single (HDCP) "A" Division - 
Ken Shobbrook 398, "B" Division - Wolf 
Mueller 385, "C" Division - Ken Clark 
341, 

High Five - Marilyn Blodgett 1319. 

The Most Improved Bowler - Betty 
Bonk +28. 

Special Awards - Paul Derry 403, 
Dave Graham 400. 

Ist Section Winner: 

"A" Division - Top Line Sewing (37) - 
Les MacDonald, Dave Graham, Mike 
Andrews, Sherry Rodgers, Rick Marshall, 
Gary Henderson, Gerd Ehmke. 

"B" Division - Presidents Choice (43) 
- Marilyn Blodgett, John Blodgett, Rick 
Deshane, Debbie Smith, Bernie Shaeffer, 
Jeanette Beaman. 

"C" Division - All In Good Taste (42) 
- Gail, Scarlette, Debbie Puleston, Val 
Henderson, Steve Warren, Peter Puleston, 
Ann Marie Schneider. 
2nd Section Winner: 

"A" Division - Parker Chemical (33) - 
Steve Pollock, Ken Ellis, Peter Stirpe, 
Harry Langkraer, Keith Hughes, Jackie 
Hughes, Carmen Hughes. 

"B" Division - North Stars (36) - Bill 
Pannekoek, Gail Loeffen, Howie 
McDougall, Norma Gora, Phyllis Monroe, 
John Loeffen. 

"C" Division - New Comers (43) - 
Vickey Morton, Fred Morton, Betty 


Chapman, Joe Yurchi, Marrianne Yurchi, 
Dorothy Kelly. 

Last Years President Award - Darcy 
Chapman and Les MacDonald. 

Skunk Awards - Dorothy Linday (73, 
75, 75, 79, 88, 88, 89, 89, 91, 93, 95, 99), 
Bill Bank (86, 87, 94, 96), Rhonda Bryant 
(71, 82, 95), Natalie Halay (94, 94, 79), 
Peggy Clark (93, 93, 98), Fred Morton (88, 
92, 96), Peter Derry (94, 95, 92), Linda 
Moher (84, 98), Steve Butt (86), Mary 
Marshall (95), Anna Procter (96), Barb 
Hedington (80), Gail MacDonald (97), 
Willy Savarie (98), Donna Lenehan (91). 

Avg. Scores - 162 - Jeannette Burgess 
(96), 148 - Ruth Wilkens (97), 162 - Bill 
Corbett (99), 144 - D. Weiler (85, 98). 

Bum Game - Paul Derry 


New Executive 
President: Bill Stevenson 


Vice-President: Bob Clark 
Secretary: Gail Scarlett 
Treasurer: Darcy Chapman 
Press Reporter: Natalie Halay 


September 11, 1992 will be the first 
night of bowling. There will be 6 bowlers 
per team and no spares. The cost will be 
$8.00. If your team is dissolving, please 
notify the new President of new teams or 
additions to existing teams. See you next 
year. 


SATURN SAAB ISUZU 
OF 
PICKERING 


FEATURING THE ALL NEW > 
1992 SATURN SL, SL1, SL2 & SC MODELS 
ISUZU PICKUPS, RODEO & TROOPER 
SAAB 900 & 9000 MODELS 


980 Kingston Road 
Pickering, Ontario 


839-6159 


***WE DON'T SELL YOU A CAR — 
WE HELP YOU BUY A CAR*** 


Bot Myers 


Chevrolet — Geo — Oldsmobile Ltd. 


Corvette Convertible 


8&2 427-2500 


425 Bayly St. W. (at Westney) Ajax, Ont. 


Right here for you! Right in the heart 


GM territory 


GM family program available 
Call or come in for details 


266 King St. W. Oshawa, Ontario 
436-1500 


WARNING 


GM Employees and Siblings 
YOU MAY NOT BE GETTING ENOUGH 
$$$ FOR YOUR TRADE 
Also 


Special Employee Financing 
Special Employee Discount 


GUS BROWN 
PONTIAC BUICK 


1201 Dundas Street East 668-5846 
Toronto lines 686-1566 & 686-1567 


NIGHT SERVICE AND PARTS TILL 2:00 AM 
MONDAY - THURSDAY 


THe Swap Cotumn 


Deadline for the next issue: 


FOR SALE 


Tired of commuting? Having coun- 
try living in city, 2-bedroom mod- 
ernized house, central location, 
large lot, Whitby, $149,900. Call: 
725-8649. 


Flower girl dress, size 4, like new. 
Call: 416-987-5637. 


Baby items, playpen, swing, 
clothes, etc., almost new. Girl's 18" 
bike, boy's 16" bike. Call: 416-786- 
2479. 


Doublewide mobile home in Largo 
Florida, 2-bedrooms, 2 bathrooms, 
living room, dining room, modern 
kitchen and front screen room. 
Call: 782-5695. 


1984 Chev. 1/2 ton truck, 305, pb, 
ps, new tires, cap, will certify, ask- 
ing $3,200. Call: 436-9801. 


1982 Buick Regal wagon, power 
windows, roof, rack, air condition- 
ing, 267 V8, good solid car, $1,900 
orb.o. Call: 668-4053. 


1990 Pontiac 6000 LE, 6 cyl, auto 
fully loaded, warranty, cert., 
$8,950. Call: 705-277-2327. 


Flymo electric lawn mower, new 
condition, asking $75, also window 
air conditioner, good condition, ask- 
ing $150. Call: 725-9387. 


4 Chrome stacking chairs, wood 
arm rests, padded, like doctor's 
office chairs, $50, for all. Call: 666- 
2155. 


One 15' fibreglass canoe, good 
condition, asking $275, or best 
offer. Call: 723-8474. 


Electric clothes dryer $75, 1° birch 
Jumber, $.87 board foot. Call: 725- 
2637. 


24' Golden Falcon, sleeps 6 com- 
fortably, roll-out awning, good 
shape, asking $3,500. Call: 983- 
6035 or 623-2451. 


August 14, 1992 at 4:00 p.m. 


Microlight mirage aircraft, air com- 
pressor, generator & trailer, Cat 
dozer, 12’ fibreglass boat & Shp 
outboard, Quicksilver microlight air- 
craft. Call: 416-986-5263. 


Volkswagon camper, 1989, 25,000 
mi., auto, cc, stereo, tape, hitch, 
awning, extra wheels, snow tires, 
air, fridge, stove, sink, like new. 
Call: 1-705-924-3467. 


1988 Cadorette rowrider 1300 mc 
Cobra 1/0 full convertible top, 
gauges, stereo, sleeper seats, 
Northtrail trailer, 90 hrs., asking 
$9,000. Call: 576-3193. 


Noritake Devotion 6 place settings, 
gravy boat, salt and pepper, brand 
new, worth over $500. Call: 666- 
3780. 


White kitchen table 30°x57", 4 blue 
and white swivel chairs $150, blond 
double bed, dresser, chest of draw- 
ers, $75. Call: 725-7705. 


1982 Aspencade parts for sale. 
Call: 723-9595. 


200 gallon oil tank, electric motors, 
all parts for oil furnace, windows, 
cedar trees for hedges. Call: 725- 


7768 after May 8th. 
2 Swivel buckets $80, 2 SS 
Grager’s (new) $100, older 


Chevelle rims & tires $100, power- 
glide tranny $70. Call: 728-5619. 


1988 KX 80 comes with helmet, 
good condition and very fast. Call: 
725-3939. 


2 Entrance doors with thermal side 
light windows, pre-hung $75 each, 
just like new, 2 white enamel alu- 
minum doors, framing $30 each. 
Call: 728-6140. 


Motorcycle tires, front 120/60 ZR17 
MCH, rear 160/60 ZR17 MCH new 
$125, 3 Linder stamp albums 
empty $200 like new. Call: 623- 
4055. 


Continued)... 
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THE OSHAWORKER 
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No warnings, threats or promises 
and 
Definitely 


Eyewear by 


Oshawa Optical 


@ EYE EXAMINATIONS ARRANGED 

@ PRESCRIPTIONS FILLED 

@ HARD & SOFT CONTACT LENSES 
(CERTIFIED FITTER) 

@ DESIGNER FRAMES 


@ COMPLETE OPTICAL SERVICE Just our commitment to be of service to you, our 


@ RAY-BAN SUNGLASSES customer. 
@ INDEPENDENT OPTICIAN Try us, you'll be satisfied. 
ALL VISION-CARE PLANS ACCEPTED ° CHEVROLET OLDSMOBILE 
OPTICAL OUTLET FOR 30 YEARS Sheridan—— — 


436-2020 


210 BOND ST. W., OSHAWA 


1800 Kingston Rd. at Brock Rd., 
Pickering, 683-9333 


The expert choice. 
Want to CLIFF MILLS MOTORS 


4 : PHONE 436-1500 
advertise in ) 266g SL Oshawe 
the cat 


FORALL THE NEEDS OF YOUR G.M. VEHICLE 
Oshaworker? MAKE YOUR CHOICE 
r GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 
Call yf 4 3-1187 Before You Buy — Check Our Prices 
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3 Bedroom bungalow, Colborne 
area, full basement, town water, 
electric heat, wood stove, jacuzzi, 
$98,500. Lot 82'x131'. Call: 416- 
344-7487. 


Bateman midnight black wolf 
framed $1,700 or b.o., also several 
framed aviation limited edition 
prints including W.S. Phillips. Call: 
432-2934. 


17 1/2' Citation house trailer, excel- 
lent condition, bathroom, stove, 
oven, We freezer, sleeps 4, 
reese hit sway bars, electric 
brakes $1,800. Call: 433-1973. 


Wedding dress size 8-10, long train 
with ruffles, bustles up, cost 
$1,000, asking $300 or best offer. 
Call: 795-652-1617. 


Computer, Sanyo, double floppy 
with monitor and keyboard, desk 
and chair $300. Call: 263-2935. 


Double box spring $50, white 
drapes, insulated backs, never 
used, still in package, 150W x 95L, 
paid $200 will sell for $100. Call: 
576-6512. 


4 Aluminum rims $100, or b.o., set 
of exhaust manifolds $100, swing 
set $30, double bed frame $10, tri- 
cycle, child's bike w/t-wheels. Call: 
723-5945. 


1988 Chev. Caprice Classic 
Brougham, new tires, new exhaust 
system, Florida car, $10,000, or 
b.o. Call:L 705-657-1745. 


1989 Dodge Dakota sport 4x4, 3.9 
V6, stereo, cass, ps, pb, sliding 
window, tinted, 60,000 mi., A1 con- 
dition, asking $9,800. Call: 416- 
987-4846. 


1976 25' MacGregor sailboat motor 
and trailer, well equipped, sleeps 
five, galley dinette head $7,800 or 
trade for vehicle. Call: 623-2625. 


1985 GMC pickup, ps, pb, auto, 
am/fm, cassette player, sunroof, 
running boards, good shape, ask- 
ing $6,500. Call: 668-0223. 


Men's R.H. T.N.T. golf clubs 1-3-5, 
metal woods 3-pw bag, used 1 sea- 
-son $225. Call: 705-277-1548. 


1973 Citation 20° house trailer, 
Tandem axle, sleeps 6, fridge, 


stove, oven, furnace, roll-out 
awning $3,000. Call: 416-986- 
0874. 


1989 House trailer 12x40 with good 
size deck and shed, located in 
Anchor Bay Park, Pigeon Lake, 
asking $30,000. Call: 416-623- 
0641. 


Stanley double garage door (7°x16’) 
steel window $225, or b.o. Call: 
416-725-1961. 


Colonial style corner china cabinet 
walnut $200, chrome kitchen set 
with 4 padded chairs $100. Call: 
416-728-7670. 


1984 Camaro V6, ps, pb, auto, air, 


much more, collector's item, asking 
$6,000, will certify. Call: 416-725- 
6364. 


Sears 10,000 B.T.U. air condition- 
er, 3 years old asking $325, 
Frigidaire fridge, 10 cu. ft. with ice 
box asking $100. Call: 416-571- 
7181. 


X16 Lowrance paper graph with 
transducer $700, union special 
industrial sewing machine with 
table $500, pair of car ramps, $20. 
Call: 416-576-6536. 


Women's bike, men's bike, gas 
lawn mower, mulcher s/bager, 

tric mulcher, drapes, uae hall run- 
ners, washer/dryer. Call: 416-430- 
8810 


Two 14" cragars, two 15" cragars 
for Chev., Camaro rally wheels, 
new radial tires $200 firm. Call: 
416-263-8839. 


1980 Capri recon. engine, trans, 
brakes, too much to list, as is, 
$1,000 or b.o., wringer washer. 
Call: 416-263-8839. 


Waterfront Moorefalls, 2-bedroom 
home, basement, electric furnace, 
drilled well, septic system, large lot, 
access to two lakes, $110,000. 
Call: 416-985-2104 or 705-454- 
2083. 


Estate sale, 22’ Fleetwing trailer 
with 28° Florida room, waterfront 
with dock, excellent swimming, 
Rosedale $18,500, or b.o. Call: 
416-723-5618 or 705-438-3231. 


Kitchen suite 5 pieces, tubular steel 
frame chairs, almond, laminate oval 
table top almost new $150. Call: 
416-728-4515. 


Travelair 12'x36' pack model, large 
Florida room and deck, shed, large 
lot, immaculate condition, Pigeon 
Lake, all reasonable offers accept- 
ed. Call: 723-3291. 


Filter Queen deluxe vacuum with 
all attachments, immaculate condi- 
tion, $1,800, new, will sacrifice for 
$850 or b.o., must see. Call: 416- 
723-3291. 


Blue, white spruce trees. Call: 416- 
983-5396. 


Patio table $20, coffee/end tables 
black/brass $150, 5-pc dining set, 
black/brass $350, 2-pc hutch/china 
cabinet, dark brown $300, apt.-size 
freezer $200. Call: 416-436-7114. 


- 1986 - 170 


21 foot Imperial Cud 
hp merc, I/O, 8 beam, close 
cooled, 2 tops, asking $13,500, 
financing available. Call: 416-571- 
2870 Oshawa. 


Retreat property, 1 acre pie-shaped 
lot, 500' on the Irondale River, 
scenic, mature pines, asking 
$25,000, VTB. Call: 705-488-2463. 


Commodore SX-64 computer, disc 
drive, 6" video screen, Star NX-10C 
grapes printer, modem, joysticks, 

st-load, 500 programs including 
Word Processing $495, or b.o. 
Call: 416-434-2608. 


Semi-motionless waterbed mat- 
tress, liners, heaters. Call: 985- 
7063. 


1989 Tracker, 4-WD, automatic, 
red, hard-top, like new, low 
mileage, non-smoker, $9,500, must 
sell. Call: 705-924-3222. 


86 Hydrostream Valero, 200 hp 
merc., transom lift, power tilt, foot 
throttle, gages, ski-bar, two props, 
cover, trailer, mint $13,000, or b.o. 
Call: 416-378-9809. 


4 Sets house windows, 4 screens, 
storms, dishes, kitchen enamel 
sink, scatter mats, size 12 ladies 
pants, dresses. Call: 725-5306. 


1989 Chrysler Daytona, 5-speed, 
T-roof, loaded, mint condition, dark 
metallic blue, $7,395. Call: 434- 
5263 if calling before 6:30 p.m. 
please leave message. 


Cable TV converter $45, sit down 
telephone table $25, 2 motorcycle 
helmets, full face $100. Call: 728- 
7974. 


Framed limited edition print by 
James Lumbers. Wayne Gretzky, 
"A Boy and His Dream”, $2,800, 
celebrity edition. Call: 416-623- 
2386. 


Brighton waterfront home, central 
air, heat pump, fieldstone fireplace, 
3 bedrooms, 2 baths, much more, 
$163,900. Call: 416-623-9774. 


24’ swimming pool, round, just like 
new $1,500, 4x8 pool table like new 
$1,000. Call: 416-623-0986. 


Riding iawn mower, Sears, 8 hp, 
36" cut, new battery $800, 1966 
Chev. Impala 2-door hardtop 
$5,000. Call: 416-983-9204. 


Bikes, men/women,  5-speed, 
Eaton's “RoadKing’, like new $90 
for the pair, small sofa, 2 seat, 
orange floral ends come down for 
single bed $50. Call: 416-579- 
8751 after 5:00 p.m. 


1985 Skidoo LS, light and sporty, 
A-1 condition, runs great! asking 
$1,000. Call: 705-488-2463. 


Boat trailer, EZ-loader 18° - 13° 


tires, lights, ready to go $450. Call: 
416-579-5635 after 4:00 p.m. 


Van Chev. 350 4 barrel motor 
rebuilt completely last year, needs 
bodywork, runs good $999 or b.o., 
skylight rebuilt carb back heater. 
Call: 416-725-2538. 


Phaser FX 1989 limited edition only 
600 made very low mileage, excel- 
lent shape $4,200 with double trail- 
er. Call: 416-725-4629 or work 
6543 days. 


Cooper umpire masks, catcher 
mask, Slazanger golf set, TP 220 
R. hand b.o., Martin D28 D.H. Shift 
#2 Col. B32 B Plant Hardware. 


Tent trailer, in good condition $300 


orb.o. Call: 728-1877. 


23 Roof trusses, 22' long, 4° high 
$600, 30 inch counter top range 
$275. Call: 416-623-6499. 


Boy's bike suitable for 9 to 1 1-year- 


old $75, or b.o., also 4 Nintendo 
games $30 each, Ninja Turtles, 
mario bros., Mach Rider. Call: 683- 
6385. 


Lawnmower, Briggs & Stratton, 
very good condition. Call: 416-725- 
6104. 


Fisher air-tight wood stove, excel- 
lent condition $400 or b.o., also 80 
Rabbit diesel for parts, good 83 
engine. Call: 705-924-3359 
between 4 and 6 p.m. 


Lawn ornaments, spinning legs, 

Tweety, Sylvester, Bluejay, Wood, 

Daffy, Tom the Cat, Flintstones, 

Road Runner, Smurf, Coyotte, 

Bumble Bee, $14 each. Call: 725- 
90. 


Due to ill health, large ranch style 
bungalow, 2 fireplaces, huge rec 


room, double garage, eat-in 
kitchen, separate dining room. 
Call: 983-8112. 


2-Air conditioner (6000 and 8000 
BTU's), electric lawn mower, dehu- 
midifier all in A-1 condition. Call: 
416-725-1937. 


1988 Honda CR250 good condition 
with boots, helmet, pants, extra 
tires for the ice $1,900 or b.o. Call: 
668-2272. 


Kenwood 22 cubic foot deep freez- 
er, 12 years old like new, asking 
$100. Call: 416-298-0136 after 4 
p.m. 


1978 Pontiac Phoenix 305, V8, 2- 
door, sport coup, good running, 
good body $1,500, admiral 30” 
electric stove $100, end tables $20. 
Call: 416-728-7680. 


4-Tires P225/75R15 $80, 1983 
Honda Nighthawk 650 $1,500, or 
trade for motocross. Call: 416-987- 
1792. 


Sailboat C&C 25° 1976 blue 
inboard engine roller furling spin- 
naker marine radio depth sounder 
knotmeter compass head stove ice- 
box $17,000. Call: 416-723-6252. 


Cedar trees for hedges, good quali- 
ty free delivery $1 per foot, also 
1984 Chev. pick-up, excellent con- 
dition. Call: 416-728-6356. 


Continued... 


Lagers, Ales, Stouts, Dry Premiums, 
Draft machine available « All beer is cold filtered 


B.Y.0.B. 
ea 


for Winemakers & Brewers 
Serving Durham Since 1990 
Make a 48 Litre Batch of Beer 
6 cases of 24's 
Ask Somebody « They've Probably Been Here 
Guaranteed Satisfaction or Money Back 
$80.00 6 cases of 24's 
$80.00 23 liters of wine 
Great Tasting - Crystal Clear « Sediment Free 
Chemical & Preservative Free 
Half Price Commercial Products 
We redeem all competitor's coupons 
"Dollars & Sense means B.Y.O.B." 


B.Y.O.B. 


Brew your own beer 
1333 Boundary Rd. Unit #11 Oshawa, Ontario 
(416) 723-7091 


THE OSHAWA 
AND DISTRICT 
CREDIT 
COUNSELLING 
SERVICE 


“Guiding People From 
Red To Black" 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 579-1951 


Bock, Lights 


Admiral Optical Company 


375 Bond Street West, 
Oshawa, Ont. L1J 8A2 


579-6411 


We make things very clear 


e Eye Examinations Arranged 
e Pay No Deductible 
e All Vision Plans Accepted 


BOB JOHNSON, OWNER 
KAREN MONGRAW, LICENSED OPTICIAN 


isions Recording 


Weddings, Films, Slides, 
Photo to Video 
Overseas Conversions 


All Occasions Video Recording 


Please call 


(416) 579-4342 


or leave message 


THE Swap Cotumn 
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1985 Chevette, 4-speed, low 
mileage, good shape $1,400 or 
trade for older tractor with 3 point 
hitch S-10 cap short. Call: 705- 
924-3366. 


1983 Acadian, as is, best offer, 
1979 Chev. Caprice as is, best 
offer. Call: 721-1687 or 644-7835. 


Largo Florida 25’ house trailer and 
Florida room, fully equipped, new 
full-sized fridge, excellent condition 
$3,300. Call: 416-579-0361. 


18 foot swimming pool, w.o. liner, 
$250 or b.o. Call: 416-728-2877. 


Mirolin industries whirlpool bathtub, 
42°x60"x15, moem tapps included, 
asking $1,500. Call: 416-263- 
8901. 


High chair $10, fan $15, electric 
rotor tiller $100, picnic table $15, 
portable gas BBQ, $25, microwave, 
$500. Call: 416-576-1290. 


1986 S1- pick-up, V6, 5-speed with 
cap, many options, looks and runs 
like new, must be seen. Call: 416- 
623-4840. 


2 am/fm cassettes car stereos 
Craig, loaded, asking $225, 
audiodek loaded asking $90, GE 
Ghetto blaster dolby metal, asking 
$95. Call: 705-742-8397. 


Aluminum door, aluminum spiked 
rims, exhaust manifolds, paint 
easle, bike 3-6 years, crib mattress, 
infant car seats, swing set. Call: 
416-723-5945. 


Computer Coco Ill, monitor, key- 
boards, disk-drive, printer, paper, 
tape recorder, books, disks, Tandy 
multi-pack interface, valued 
$1,000, asking $575. Call: 404- 
0868. 


1981 Chevette automatic as is, 
$500 or best offer. Call: 416-623- 
6919. 


Forty gallon water heater, brown 
aluminum storm door 81 1/2x33 
1/2x1 1/2 and a York 2001 exercise 
machine, best offer. Call: 433- 
4049. 


Portable bar and 2 matching stools, 
cowhide trim, apartment size 
"Thomas organ” solid wood colour, 
coded band box, 33' Cimmaron 
trailer, awning, carpet deck. Call: 
725-2240. 


1980 Monza runs good $400, Dana 
70, 1 ton rearend $250, York row- 
ing machine digital timer and 
counter $150. Call: 436-6052 Shift 
#2. 


Kayak pool, 16'x24’, excellent con- 
dition, all accessories included, 
must be seen, make an offer. Call: 
416-433-4093. 


4 1/2 year-old raised bungalow, 4 
bedrooms, 1 1/2 baths, attached 
garage, paved driveway, fenced 
yard, Courtice, flexible possession 
$135,900. Call: 416-434-5925. 


Outboard motor 25 hp, electric start 
needs tune-up only $100, lawn 
mowers, electrical or gas $75 each. 
Call: 668-7751. 


Kenmore 30" white stove needs 
over element on bottom, clean, 
good condition, continues clean, 
$150 orb.o. Call: 416-579-6254. 


IBM clone computer, dual disk 
drive, monochrome monitor, new 
extended keyboard, legal soft- 
ware/manuals, disks, ideal for stu- 
dent $500. Call: 416-728-5589. 


1986 Parisian, new tires, fully 
loaded, comfort and economy 
$5,500 or b.o. Call: 416-430-0381. 


Larson Senza 19.5 - 350 V8 
gilsport, silent choice exhaust with 
1991 trailer, excellent condition, 
asking $20,500, or b.o., many 
extras. Call: 985-4067. 


Double sink $35, wooden baby 
change table, 3 shelves $85, 
antique 4-drawer dresser, 46" high 
$95, hang white cabinet $85. Call: 
416-725-5329. 


Honda generator 1,000 watts of 
power with re-charger plus all 
accessories, brand new asking 
$575. Call: 416-623-5813 Ollie. 


Pontiac 6000 1982 to 1988 for 
parts, reasonable price, 14°‘ or 16° 
aluminum boat. Call: 416-571- 
6746. 


3-bedroom townhouse, 2-car 
garage, private drive, 4 & 2 piece 
bath, basement walkout to patio, 
Ormond Drive, asking $117,500. 
Call: 416-728-7251. 


Bed set with roller’s box spring mat- 
tress, dresser, mirror, one night 
table and desk, chestnut, all for 
$299. Call: 416-576-4133. 


1988 Corvette, blue, low mileage, 
stored winter months, tinted remov- 
able roof, loaded with options, ask- 
ing $22,500 or b.o. Call: 416-430- 
6531. 


1988 GMC Safari mini-van, ps, pb, 
V6, 4.3 litre, excellent shape, 4 new 
tires, new battery, many extras, 
running boards, $8,500 cert. Call: 
705-454-1867. 


Bunk beds excellent condition, mat- 
tress included cupboards below, 
$300 or b.o. Call: 416-579-2887 
after 6 p.m. 


1989 Trerry Resort Park model, 
BBQ, new deck, shed, TV tower, 3 
bunkbeds, 3/4 bed, living room, 
tipout, corner lot $17,000. Call: 
416-623-9588. 


Cannonball bed, double or queen 
frame, only $175, 1980 2-28 
Camero 350, $3,000, 1981 Ford 
Fairmount wagon $800. Call: 416- 
433-8796. 


Auto reverse cassette decks for 
car, four deck $50 to $100, 2 power 
boosters $35 to $50. Call: 416- 
668-4326 or 644-6827. 


1981 Leman's, 6 cyl, 4-door, $200 
as is. Call: 416-725-8719. 


Shower stall with door, new, still in 
box, 32x32 paid $320 asking $225. 
Call: 416-728-4514. 


1984 Buick Regal, 4-door, ps, pb, 
sunroof, stereo, V8, good condition 
$2,900. 1984 Pontiac Firebird, V6, 
t-bar roof, stereo $3,700 firm. Call: 
644-6827. 


1986 9.6 ft. Century Palomino 4.3 
litre, 175 OMC Cobra, cuddy cabin, 
head, anchor, compass, spare 
prop, bumpers, ropes, very clean 
$3,900. Call: 416-697-1455. 


Beer fridge, $65, cupboard drawers 
for cottage $5, microwave stand 
$35, fish tank $8, card table $10, 2- 
burner elements $40. Call: 416- 
725-3743. 


« 


Parrots, one pair of sulphur crested 
Cockatoo’s, African grey, timney's 
mccaw's, maximilliam and others, 
also comic books wanted. Call: 
416-576-8045. 


TV tower, coloured head, rotor $50, 
buyer must remove. Call: 416-723- 
6304 after 4 p.m. 


Chair, coffee table and end table, 
bests offer. Call: 416-576-0751. 


1980 Pont. Le Manse, needs 
engine work, Chevette & Sunbird 
body parts, automatic trans, 2 litre 
motor OHC, patio slabs, A.C. com- 
pressors. Call: 725-7249 after 3 
p.m. 


Combat game, paint-ball gun with 
ammo, like new, $250, young girls 
bike $30. Call: 416-668-7751. 


Blue Jay tickets, CD player, receiv- 
er warranty $400, drums 12 piece 
$800, computer $250, Pontiac 
Acadian parts $300. Cail: 416-725- 
1800. 


Rally rims off 1981 Monte Carlo 
with new tires, fits any Chev. $225. 
Call: 416-579-7772. 


1964 Buick Lesable, 4-door wht, 
ext 4red int. 300 cu. in., V8, ps, pb, 
excellent condition, $3,695 with 
cover and other extras. Call: 416- 
623-4560. 


1984 Terry Taurus trailer, 31’, large 
fridge, stove, furnace, 4-piece bath, 
20' awning, sleeps 9. Call: 705- 
748-2953. 


1991 Misty River tiller type bass 
walleye boat, 60 hp Johnson, trim, 
tilt, 24 volt electric, heavy duty trail- 
er, extras low hours. Call: 416-404- 
8632. 


18' R.O.L. runabout, new 205 hp 


O.M.C. Cobra, excellent family ski- 
ing or cruising boat, heavy duty 
trailer, extras, low hours. Call: 416- 
404-8632. 


1992 Yamaha Big Bear ATU, 4 wo, 
brand new, never used, full warran- 
ty $4,999 plus tax. Call: 416-404- 
8632. 


One boat trailer, asking $125. Call: 
416-723-5396. 


Completely rebuilt posi-track 10 
bolt rear end 373 gears to fit 70 to 
81 Camero or trans-am, $600 firm. 
Call: 721-0096. 


Sunset house trailer 18', sleeps 6, 
fridge, stove with washroom, 
awning included, electric brakes, 
1974 in good condition, $2,000. 
Call: 416-786-2264. 


Lawn mower, lawn mulcher, chain- 
saw, trailer, aluminum sheets, tires, 
car seat covers, rims, electric fire- 
place, metal table, welding 
machine. Call: 428-6286. 


1985 Honda 1200 interstate, excel- 
lent condition, 21,000 km, rails, 
floor boards, extra chrome, $5,000 
cert., or $4,500 as is. Call: 416- 
433-8926. 


2 Air conditions, like new, 8,000 
and 6,000 BTU $225, $200, or b.o., 
channel master TV rotor control. 
Call: 416-723-7603. 


40' Marine railway which includes 
trolley and winch also aluminum 
door, 34x80. Call: 416-725-0380. 


Cottage for rent or sale, 3 bedroom 
lakefront cottage in Haliburton 
area, all conveniences, very clean, 
swimming. Call: 416-576-9590. 


1989 Chev 1/2 ton, 350 auto, air, 
best radio and more, 1984 Prowler 
5th wheel, new tires and air, stabi- 
lizers, best offer. Call: 668-4402. 


18 1/2' fibreglass sailboat, new 
sails, 4 hp Johnson, slip available 
at Port Darlington, many extras 
$1,500. Call: 416-725-2257. 


2250 Watt coleman generator, 
excellent condition, asking $500, or 
b.o. Call: 416-355-1679. 


1981 Chev. half ton, new motor has 
matching cap 2 wd, 2" bodylift 31° 
tires, $2,700 cert. Call: 416-579- 
3571 or 571-0256 Kevin. 


Scuba gear, men's large nearly 
new used only a half dozen times, 
$1,400 or b.o. Call: 433-7898 after 
5 p.m. 


Large quantity new brand name 
aluminum and vinyl! therompane 
windows and storm doors, patio 
doors, available, cement table and 
4 benches. Call: 666-4975. 


8' Truck camper, sleeps 6, 2-way 
refrigerator, 3-burner stove with 
oven, and furnace and water 
$1,095. Call: 705-786-2386. 
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Auto Air Conditioning Technician 
Joe Braccia 


Keeping you cool is what we do! 
4739 Trulls Road, Box 98 
Hampton, Ont. LOB 130 


Telephone: (416) 728-9584 


Green+Ross’ 


DON’T BUY TIRES UNTIL 
YOU CHECK WITH U 


Pick up your PREFERRED CUSTOMER 4 
CARD at your local Union Hall & you'll 
receive Special Pricing on Bridgestone. £ 
BF Goodrich, Goodyear, Pirelli, 
Uniroyal, Yokohama and other 
name brand tires including the 
Green + Ross House Brand 

and Custom Wheels. 


SPECIAL SAVINGS ON 


CAR SERVICE 
Your PREFERRED CUSTOMER CARD entitles 
you to special pricing on most major and 
minor repairs — parts and labour 
— including wheel alignment 

& balancing, oil, lube and filter! 


CAR CARE 


PICK UP YOUR PREFERRED CUSTOMER CARD TODAY 


Green-Ross’ 


534 Ritson Road South, Oshawa 


728-6221 


EYE EXAMS FULLY ARRANGED 
ALL VISION CARE PLANS 


201 KING ST. W. 
(Across from Speedy Muffler) 


971-3910 


PROUD 10 SERVE 


GM EMPLOYEES 


and 


THEIR FAMILIES 


Talk to us 
for 
Special 
GM Employee Discounts 
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CHEVROLET ¢ GEO OLDSMOBILE © CADILLAC 


(416) 725-6501 
TORONTO (416) 686-1311 
FAX (416) 571-3589 


PO BOX 488. 
140 BONO STREET WEST. 
OSHAWA. ONTARIO L1H 7L8 4 


\" 
CHEVROLET * OLOSMOBILE Bh CADILLAC » CHEVY TRUCAS 


FREES 
CAR PH one Sf. 
ay 


GEORGE WESTFALL 
SALES AND LEASING REPRESENTATIVE 


Ns Now that 8 Sérvice ——___” 


PAY NO 


SHOPPE DEDUCTIBLE 


COMPLETE LAB 


| ON PREMISES — SAME 
| DAY SERVICE ON MOST 


ACCEPTED PRESCRIPTIONS 
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16 sheets heavy guage metal 
24"x9', 1 farm gate, quantity of 
black cherry lumber. Call: 668- 
8960. 


1988 Bonair trailer 33' with tipout 
and patio door, sleeps 8, like new, 
non-smoker full bathtub $17,900, 
no GST. Call: 668-5084. 


1988 26' Terry Taurus sleeps 6, 
fridge, stove, antenna, 4-piece 
bath, awning, excellent condition, 
used 2 years, new in 1989, 
$16,000. Call: 416-263-2349. 


Headers for 350 small block Chev. 
like new $50, rowing machine dual 
hydraulic shocks $75. Call: 416- 
728-4514. 


1983 Yamaha, 3 wheeler converted 
to 4 wheeler with Yamaha conver- 
sion kit, good condition $1,500. 
Call: 416-983-5390. 


Brand new 12 speed Vantage C.X. 
Fuii bicycle, asking $195. Call: 
416-728-7904. 


1976 Ford 3/4 ton super cab truck 
$1,000, 11' camper, sleeps 6, fur- 
nace, sink, stove, icebox, $500 or 
$1,300 for both. Call: 416-723- 
6128. 


14' Fibreglass boat, 50 hp Evinrude 
sleeper seats, conv. top, 2 tanks, 
bilge pump, life jackets, new bat- 
tery $2,000 open to offers. Call: 
416-668-4932. 


Upright freezer, catalytic damper 
for woodstove, propane gas wall 
heater, 50 hp Mercury Crestliner 
16' outboard motor, Tandum trailer. 
Call: 705-793-2218. 


1984 Chevette, 4-door, auto, silver, 


$1,200, as is or b.o., P295/50/15 
Ta's on cragar rims $225, G50-15 
on Racing Rockert rims. Call: 416- 
885-2373. 


1987 Pontiac Firebird 2.8L, V6, ps, 
pb, pw, air, T-roof, tilt cruise, white 
with blackinterior, certified $7,500, 
orb.o. Call: 416-428-7103. 


Jacuzzi sand filter and 3/4 hp pump 
for swimming pool $300, airtight 

_ woodstove with forced air blowers, 
glass doors, $400. Call: 705-357- 
3902. 


Budgies’ $10 each, Canaries $25 
each. Call: 725-8856. 


1980 Buick Park Avenue, loaded, 
65,000 miles, excellent condition 
must be seen and driven to be 
appreciated, asking $3,500, certi- 
fied. Call: 723-6389. 


White aluminum screen door, new, 


needs hardware, 34" wide $50, 
large heavy duty parrot cage, like 
new, $50. Call: 436-6669. 


Soft top trailer, older type, sleeps 4, 
canvas very good, easy to tow or 
use trailer alone, $300. Cail: 723- 
3515. 


I'm getting marned and have to sell 
some of my toys, for more informa- 
tion on a loaded Bayliner Boat. 
Call: 655-3673 Joe. 


Kneeboard by Knee Ski, $50. Call: 
435-0183. 


1976 Glendette trailer, 24 ft. 
Tandem ax, 2 pc bathroom, hot 
water heater, sleeps 6 needs, 
some work, asking $3,000. Call: 
728-3806. 


Motorhome 1989 Tioga Arrow 27 C 
Class, 460 atu, EFI, roof air, dash 
air, microwave, awning, Michelin 
tires, ziebart, 21,000 kl, $38,000 or 
b.o. Call: 728-0250. 


Air conditioner, 10,500 BTU, 
Westinghouse $175, 1 hanging 
lamp, 1 ceiling lamp, wheel lamp, 
best offer, 2 solid oak doors. Call: 
728-0941. 


Commodore 64 computer and 
desk, $400. Call: 576-8056. 


Homelite chain saw 20” bar electric 
lawn mowers, root tiller, Briggs & 
Straton mower, lawnboy mower, 
small pump. Call: 416-723-6929. 


1991 Z-34 Lumina, Bose stereo, all 
options, 14,000 km, asking $19,000 
or best offer. Call: 728-3323. 


Set of Deilcraft stressed solid pine 
coffee and end tables ($415 when 
new), excellent condition $175. 
Call: 725-3342. 


29' Glenell trailer, sleeps 9, awning, 
furnace, three piece bath, 2-way 
fridge, excellent condition, $6,500. 
Call: 416-723-2986. 


Movie camera and projector, 
router, table, many tools, sander, 
canoe, 2h Johnston motor, many 
household items. Call: 576-5080. 


Ra cards, Nascar, Maxx, 
Proset Traks, sets or singles, Indy 
Nhra also best price for scrap cars 
or . Call: 721-0161. 


1990 Chey. Silverado Extended 
Cab shortbox, 305, 5-speed, fully 
loaded, air, tinted windows, sliding 
rear window, $14,500, extended 
warranty 95’. Call: 725-5861. 


1988 Chevy Iroc high performance 
show.room condition winter stored 
every factory option available, 


lea T-bars 22,000 km, one 
ow! '0., certified. Call: 416- 
433-8871. 


Timer switch for Viking dryer, never 
usegipges’$25. Call: 723-1956. 


Tempest 20' 185 HR OMC camper 
top, depth finder, radio, life jackets, 
head, must sell, best offer. Call: 
416-852-5653. 


1977 Lemans GT 417, auto, black, 
tint, too much to list, many new 
extra parts, driven one winter, 
4,500 Negot trade? Call: 434- 
2335. 


82 Buick Regal Limited, needs 
engine work $650, as is or b.o., 650 
Holly carburetor with electric choke. 
Call: 721-0096. 


Sheltie puppies, male and female 
$250, 3-year-old sheltie male tat- 
tooed, non-neutered $250, solid 
maple jenny crib/mattress contours 
mint condition $150. Call: 721- 
2757. 


1974 Trailer 21' with fridge, stove, 
furnace, shower, sleeps 7, good 
condition, asking $3,200 or b.o. 
Call: 705-277-2448. 


Prowler trailer, 20° long, sleeps 6, 
newly upholstered, 3-way fridge, 4 
burner stove, washroom, shower, 
dual wheels. Call: 416-436-2575. 


Tent trailer in good condition. Call: 
416-725-3001. 


Glass and brass square coffee 
table, glass and pine oblong coffee 
table $50 each. Call: 416-579- 
0951. 


1974 20° Sea Ray SRV Cuddy 
Cabin, 302 Ford V8 Mercuriser 188 
hp., good condition asking $8,000. 
Call: 416-579-4556. 


1990 Pontiac Sunbird $7,800, 2- 
door white pantry or storage unit 
$40, 2 glass top lamp tables $40, 
small kitchen table $35. Call: 416- 
432-1400. 


1965 16' Fiberglass Evinrude boat, 
1965 Evinrude trailer, one time 
owner, good working condition, 
asking $2,000. Call: 416-623-9912 
or 705-653-2054. 


Horse saddle 17° with all the trim 
and also other horse items, like bri- 
dies, splint, boots, etc. Call: 416- 
723-0055. 


Muskoka winterized cottage/home, 
year-round road, 4 applicances, 
completely finished, wrap-around 
screen porch, new garage 12x20. 
Call: 576-8344 or 725-2840 (705- 
762-3446). 


1987 Bon Air tent trailer, ice box, 
stove, sink, sleeps 6, awning, 
excellent condition asking $3,500 
orb.o. Call: 987-3001. 


1981 Malibu, am/fm cassettes, A/C 


certified $1,200 or best offer. Call: 
434-9795. 


6-Year old electric Viking dryer, 
almond, excellent condition, 
includes vent pipe $200. Tiffany 
lamps white with blue border $50 
each. Call: §79-4323. 


Motorhome 1988 24° Class A 
Travelmaster, 454 motor double, 
air, cruise, stereo, rear bedroom, 
more low kms. Call: 416-623-0511. 


30" Kenmore Classic range, 
almond with black glass door, 3 
years old, excellent condition, $500 
firm. Call: 434-2683. 


Solid pine trestle tabale with two 
benches and two chairs, asking 
$1,200. Call: 427-8032. 


1986 Prowler 28' with 8'x16' Florida 
room, back bedroom, sofa bed in 
Florida room, sleeps 8, asking 
$22,000. Call: 576-6878 or after 6 
p.m. 


1983 Chev Celebrity, 4 cyl, 4 door, 
clean, exhaust, tires, battery alter- 
nator, tune-up in jast yer, $1,100. 
Call: 623-9433. 


AHMIC Harbour lot 66x165 with 35' 
trailer, sleeps 6, vendor holds mort- 
gage, $29,900 ($1,500 down), new 
1.2 outboard motor $300. Call: 
725-8046. 


4General 205/75 R14 tires, $30, 
set $90, Hammond five rhythm 
floor model organ, wheelchair good 
condition. Call: 263-2658. 


Florida 1986 Chevette, automatic, 
new tires, recent tune-up, good 
condition, never seen ice and snow 
$2,500. Brooklin. Call: 416-655- 
8079. 


1981 Olds Cutlass, 2-door, good 
contiion, $1,500, 1964 Chev 
Corvair, 1966 Chev Corvair, 
Corvair parts, kitchen table and 
chairs, $60. Call: 723-1340. 


19° 1978 Grew boat, 204 runabout 
302 - 188 hp with double-wheel 
trailer $5,500, as is, 1979 Olds 
Cutlass for parts, $350 or b.o. Call: 
571-1290. 


1982 Datsun Kin-Cab 4x4, 120,000 
km, A-1, oversized tires $1,475, as 
is, 1978 Ford F-Z50 4x4, heav' 
duty, needs box, $600, as is. Call: 
668-5328. 


Full face Shuei ER5 and ERé4 hel- 
mets ER4 worn once, soft-side 
saddle bags with steel frames and 
weather covers. Call: 623-9284. 


Tent 9'x12', sleeps 6, $90. Call: 
668-4964. 


Thomas organ, bench, music, 
books, retirement forces sales, 
moving west, $900, or b.o. Call: 
985-7428. 


1988 Dodge Ram 15 passenger 
van, excellent condition, mech. 
sound, uncertified $5,000, certified 
$5,500. Call: 705-277-2346. 


Air conditiner 12,000 BTU, GE, 
used one season, excellent condi- 
tion, asking $650, 1981 Grandprix 
for parts. Call: 987-4276 
Newcastle. 


2-Aluminum awning like new, white 
with brown trim, 48" and 25", $50 
and $25. Call: 723-4866. 


Outboard motor 1957 Viking 7 
horse $25, heavy duty trailer hitch 
with torsion bars reese $50, 12" B 
& W TV $10. Call: 725-1871. 
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Never worn wedding dress, size 
11, half price, lacy decoration, 
verypretty $375, lawn swing. Call: 
728-2601. 


1977 Volkswagon Rabbit, as is for 
parts, good tires $250. Call: 571- 
0052. 


Brand new 40 gallon hot water 
tank, also forced air electric fur- 


nace, make an offer. Call: 372- 
8471. 
Chev. van, 1983, 305, 3-speed 


auto, 3/4 ton panelled insulated 
extra seats, step pumper no rust, 
certified, brown, $2,600. Call: 786- 
2836. 


1985 Honda CR-60, great condi- 
tion, asking $500, or best offer, will 
trade for larger bike an 80 or 125. 
Call: 416-728-2197. 


Monte Carlo SS car bra $75, four 
14° tires with chrome rims $300. 
Call: 416-987-4871. 


1980 Pontiac Par. 305, V8, 4 door, 
pb, ps, pw, air, 102,000 km, certi- 
fied 11/12/91, many options, as is 
$800. 666-9373 


1989 S-10 Chev., 4 cylinder, 5- 
speed, 46,000 km, asking $5,750, 
certified. Call: 416-344-7800. 


{ Name 


| Signature 


40 Gallon electric hot water tank, 
high efficiency, oil furnace burner, 
200 gallon oil tank burner and 
water tank, 5 years old. Cail: 728- 
2197. 


100 AMP fuse panel, excellent con- 
dition $50, push lawn mower $35. 
Call: 416-725-2251. 


1-Bedroom apartment, furnished, 

utilities included,parking near south 
, non-smoking $100/week, 

firstlast. Call: 416-576-8914. 


Room unfurnished, Oshawa Centre 
& Civic, carpeted, air conditioned, 
parking, bux clean $70/week, 
firstiast. Call: 416-728-6549. 


20' General trailer, sleeps 6, 
$2,500, at Thistle Valley, 2 car 
speakers, $50. Call: 416-623-5442 
Walter. 


17' Golden Falcon with 16x16 add- 
a-room, full shower, propane fur- 
nace, all year living, Thistle pale? 
Park, Bowmanville $15,000. Cal 
416-623-5442 Walter. 


FOR RENT 


4-Bedroom duplex, large dining, liv- 
ing room, fridge, stove, washer, 
dryer $750/month plus hydro, avail- 
able July 1. Call: 416-579-3342. 


1-Bedroom basement apartment, 
laundry, clean, applicances, near 
Civic area $540/month, first/last, 
utilities included. Call: 416-728- 
6549. 


Family cottage, all conveniences, 
on lake close to Bancroft, July 4 to 
11 or some weeks in August. Call: 
416-725-0419. 


—-----------4 


Yes, | am interested and would consider 
! attending a ring day in the Union Hall. 


Bon-air hardtop camper, sleeps 6, 
stove, icebox, sink, elec. water 
hook-up available, weekly May to 
September. Call: 416-725-0996. 


Lux cottage on lake near Algonquin 
Park, 3-bedrooms, 2-baths, some 
prime weeks still available, non- 
smokers, no pets. Call: 613-637- 
2836. 


Trailer or carly site, weekly or 
monthly, water, hydro included, 
Campkins Campbround Madoc. 
Call: 416-987-1386 or after 5 p.m. 


Haliburton lakefront cottage on 
Moor Lake, 2-bedrooms, safe 
beach, dock, baot, BBQ, washer, 
dryer, etc., available June on. Call: 
§79-0731. 


SERVICES 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a 
day. Call: 433-1121 or 985-3434. 


WANTED 


! would like to buy used flute. Cail: 
416-668-6142 after 5 p.m. 


Used railway ties - in good condi- 
tion. Call: 416-728-4166 after 4 
p.m. 


Texas Instrument, home computer 
with disk drive. Call: 705-876-1930 
or Shift one 7688. 


1990 Bonneville SSE fully loaded 
with moonroof, and remote entry. 
Call: 416-783-5111. 


Good home, two tabbies, neutered, 
love kids, 5 years old, female and 
male, play outdoors & indoors. 
Call: 416-725-5329. 


Boxtrailer, car tires. 
1877. 


Cedar rails for fencing, 12' long, 
200 or more. Call: 623-5301. 


Call: 728- 


British or European motorcycles for 
restoration projects. Call: 666- 
§312. 


Full face helmet, black in good con- 
dition. Call: 263-2935. 
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Lakeview Park, Saturday; July 11, 1992 
Alternate Date in case of rain: Sunday, July 12, 4992 


Picnic Program 
8:00 a.m. Ail Booths and rides to 42:00 p.m. Adult prizes and 
open complete all other prizes 
8:00 a.m. CAW Slo-Pitch Game - on Main Stage 
9:15am. CAW Slo-Pitch Game 42:00 p.m. Rod and Gun Casting 
9:30 a.m. Children’s attendance 42:00 p.m. Platform quests and 
prizes speakers on Main Stage 


9:30 a.m. CAW Fastball Begins 4:00 p.m. CAW Softball Game 
40:00 a.m. Children’s Races Begin 4:00 p.m. CAW Old Timers Slo- 


40:30 a.m. CAW Slo-Pitch Game Pitch Game 

41:00 a.m. CAW Softball Game 2:15 p.m. CAW Old Timers Slo- 

41:00 a.m. Until 3:00 p-™- Bingo Pitch Championship 
Games 3:00 p.m. Championship CAW 

41:45 a.m. CAW Slo-Pitch Game Softball Game 


Children’s Attendance Prizes 
(6) BMX's, (2) Radios with Headphones, (2) Clock Radios. (4) Soccer Balls, 
(6) 10 Speeds, (750) Loonies 


(3) Gift Certificates - 1 ($1 000.00), 1 ($500.00), (1) GMC 4/2-ton Truck, 
(1) Buick Regal, (2) Gas Barbecues. (1) Video Recorder, 
4) Colour Portable TV, (1) Microwave Oven 
Picnic Tickets Sale Dates 
Picnic Tickets will be $5.00 and available only at the CAW Hall, 
4425 Phillip Murray Ave., Oshawa, on the following dates: July 7; 8,9 and 10 
Hours 8:00 a.m- to 8:00 p.m. 
You must have your 4992 Union Card to obtain picnic tickets. 
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CANADA 


Membership meetings 


The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August 
(G.M. Unit — 3rd Thursday of every month 
except for July and August) 


Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 
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65 Bagot St 
Oshawa 


Oshawa Public 
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